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Richland County Rules & Appointments Committee

AGENDA
March 01, 2022 - 4:00 PM

Council Chambers
2020 Hampton Street, Columbia, SC 29204

The Honorable Gretchen Barron

The Honorable Gretchen Barron

The Honorable Gretchen Barron

The Honorable Gretchen Barron

1. CALL TO ORDER

2. APPROVAL OF MINUTES

a. February 8, 2022 [PAGES 8-11]

3. ADOPTION OF AGENDA

4. INTERVIEWS

a. Board of Zoning Appeals – Two (2) Vacancies

1. Samuel "Chuck" Knowles [PAGES 12-18]

b. Hospitality Tax Committee - Three (3) Vacancies (ONE 
applicant must be from the Restaurant Industry

1. Christopher Ziegler [PAGES 19-20]

c. Transportation Penny Advisory Committee (TPAC) –
Five (5) Vacancies

1. Rebecca Denisi [PAGES 21-24]

2. Henry Martin, Jr. [PAGES 25-26]

5. APPOINTMENTS

a. Accommodations Tax - Seven (7) Vacancies (TWO 
applicants must have a background in the lodging 
industry, THREE applicants must have a background in 
the hospitality industry, ONE (1) applicant 
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must have a cultural background and ONE (1) applicant 
will fill an At-large seat)

1. Alegron Williams (previously interviewed on December 7, 2021) 
[PAGES 27-31]

2. Candace Pattman (previously interviewed on December 7, 2021) 
[PAGES 32-36] 

b. Board of Zoning Appeals – Two (2) Vacancies

1. Samuel "Chuck" Knowles

2. Candace Pattman (previously interviewed on December 7, 2021)
[PAGES 37-41]

c. Building Codes Board of Appeals – Six (6) Vacancies
(ONE applicant must be from the Architecture Industry, ONE from 
the Gas Industry, ONE from the Building Industry, ONE from the 
Contracting
Industry & TWO from Fire Industry as alternates)

1. Candace Pattman (previously interviewed on December 7, 2021) 
[PAGES 42-47]

d. Hospitality Tax – Three (3) Vacancies (ONE applicant must be from 
the Restaurant Industry)

1. Christopher Ziegler

2. Candace Pattman (previously interviewed on December 7, 2021) 
[PAGES 48-52]

e. Richland Memorial Hospital Board of Trustees – Two (2) Vacancies

1. Algeron Williams (previously interviewed on December 7, 2021) 
[PAGES 53-57]

2. Candace Pattman (previously interviewed on December 7, 2021) 
[PAGES 58-62]

3. Sheila Harris (previously interviewed on December 7, 2021) 
[PAGES 63-67]

4. Caroline Keith (previously interviewed on December 7, 2021) 
[PAGES 68-71]

5. William Garland (previously interviewed on December 14, 2021) 
[PAGES 72-75] 
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f. Transportation Penny Advisory Committee (TPAC) –Five (5) 
Vacancies

1. Rebecca Denisi

2. Henry Martin, Jr.

3. Sheila Harris (previously interviewed on December 7, 2021) 
[PAGES 76-80]

4. Candace Pattman (previously interviewed on December 7, 2021) 
[PAGES 81-85] 

6. ITEMS FOR DISCUSSION

a. Board, Commission and Committee Descriptions [PAGES 86-110]

b. Review of Boards, Commissions and Committees Not Currently 
Active [PAGES 111-122]

7. ITEMS FOR INFORMATION

a. Boards, Commissions and Committees Advertisement Schedule 
[PAGE 123]

b. Applications Currently on File [PAGES 124-126]

8. ADJOURNMENT The Honorable Gretchen Barron
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Special Accommodations and Interpreter Services Citizens may be present during any of the County’s 
meetings. If requested, the agenda and backup materials will be made available in alternative formats to 
persons with a disability, as required by Section 202 of the Americans with Disabilities Act of 1990 (42 
U.S.C. Sec. 12132), as amended and the federal rules and regulations adopted in implementation thereof. 
Any person who requires a disability-related modification or accommodation, including auxiliary aids or 
services, in order to participate in the public meeting may request such modification, accommodation, 
aid or service by contacting the Clerk of Council’s office either in person at 2020 Hampton Street, 
Columbia, SC, by telephone at (803) 576-2061, or TDD at 803-576-2045 no later than 24 hours prior to 
the scheduled meeting.
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Rules and Appointments Committee 
February 8, 2022 

-1-

,  

COMMITTEE MEMBERS PRESENT: Gretchen Barron, Chair, Bill Malinowski and Jesica Mackey 

OTHERS PRESENT: Derrek Pugh, Anette Kirylo, Michelle Onley, Angela Weathersby, Justin Landy, Aric Jensen, Lori 
Thomas, Patrick Wright and Steven Gaither 

1. CALL TO ORDER – Mr. Malinowski called the meeting to order at approximately 4:00 PM.

2. APPROVAL OF MINUTES

a. December 14, 2021 – Ms. Barron moved, seconded by Ms. Mackey, to approve the minutes as
distributed. 

In Favor: Malinowski, Barron and Mackey 

The vote in favor was unanimous.  

3. ADOPTION OF AGENDA – Ms. Barron moved, seconded by Ms. Mackey, to approve the agenda as published.

In Favor: Malinowski, Barron and Mackey

The vote in favor was unanimous.

4. 
ELECTION OF CHAIR

Ms. Mackey moved, seconded Mr. Malinowski, to nominate Ms. Barron for the position of Chair.

In Favor: Malinowski, Barron and Mackey

The vote in favor was unanimous.

5. 
NOTIFICATION OF VACANCIES

a. Accommodations Tax – Seven (7) Vacancies (TWO applicants must have a background in the
lodging industry, THREE applicants must have a background in the hospitality industry, ONE
applicant must have a cultural background and ONE applicant will fill an At-Large seat)

Rules and Appointments Committee 
MINUTES 

February 8, 2022 – 4:00 PM 
Council Chambers 

2020 Hampton Street, Columbia SC 29204
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Rules and Appointments Committee 
February 8, 2022 

-2-

b. Airport Commission – Two (2) Vacancies (ONE applicant must reside within one mile of the airport;
Rosewood, Shandon or Hollywood-Rose Wales Garden neighborhoods)

c. Board of Assessment Appeals – One (1) Vacancy

d. Board of Zoning Appeals – One (1) Vacancy

e. Building Codes Board of Appeals – Nine (9) Vacancies (ONE applicant must be from the
Architecture Industry, ONE from the Gas Industry, ONE from the Building Industry, ONE from the
Contracting Industry, ONE applicant must be from the Plumbing Industry, ONE applicant must be
from the Electrical Industry, ONE applicant must be from the Engineering Industry and TWO from
the Fire Industry)

f. Business Service Center – Three (3) Vacancies (ONE applicant must be from the Business Industry
and TWO applicants must be CPAs)

g. Central Midlands Council of Governments – One (1) Vacancy

h. Community Relations Council – One (1) Vacancy

i. Employee Grievance Committee – Two (2) Vacancies (MUST be a Richland County employee; 1 seat
is an alternate)

j. Hospitality Tax – Three (3) Vacancies (ONE applicant must be from the Restaurant Industry)

k. Internal Audit Committee – Two (2) Vacancies (Applicant with CPA preferred)

l. Lexington Richland Alcohol and Drug Abuse Council (LRADAC) – Two (2) Vacancies

m. Music Festival – One (1) Vacancy

n. Planning Commission – Three (3) Vacancies

o. Richland Memorial Hospital Board of Trustees – Four (4) Vacancies

p. Township Auditorium – Two (2) Vacancies

q. Transportation Penny Advisory Committee (TPAC) – Five (5) Vacancies

Ms. Mackey requested the date the vacancies will be posted and deadline for submission of applications. 

Ms. Kirylo responded the dates are as follows: 

SUBMIT VACANCY LISTING TO RULES 
COMMITTEE 

PUBLICATION OF 
AD 

(Estimate) 

APPLICATION SUBMITTAL 
DEADLINE 

February 15, 2022 February 20, 2022 March 18, 2022 
May 17, 2022 May 22, 2022 June 3, 2022 
July 19, 2022 July 24, 2022 August 19, 2022 

October 18, 2022 October 23, 2022 November 18, 2022 
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Rules and Appointments Committee 

February 8, 2022 
-3- 

 

Ms. Barron inquired as to the number of applicants/interviews pending. 
 
Ms. Kirylo responded she would bring the information back to the committee. 
 
Ms. Mackey requested a spreadsheet of applications on file in the Clerk’s Office. 
 
Mr. Malinowski moved, seconded by Ms. Mackey, to forward to Council with a recommendation to 
advertise/re-advertise for vacancies on the boards, commissions and committees. 
 
In Favor: Malinowski, Barron and Mackey 
 
The vote in favor was unanimous. 
 

6. 
ITEMS FOR DISCUSSION/INFORMATION 
 

a. Board, Commission and Committee Descriptions – Mr. Malinowski stated a concern he has is and 
individual may be eligible for reappointment after one (1) day of non-service. He does not believe 
that is the way to conduct business, as it could create a monopoly. It was suggested the individual 
sit off for at least a year. 
 
Ms. Barron inquired if it was standard or a part of the County’s rules. 
 
Mr. Malinowski responded, it is his understanding, it is a part of the ordinance. He is not sure when 
the ordinance was passed, but was aware this matter came up in the past, when individuals wanted 
to continue to serve on the Planning Commission. 
 
Ms. Mackey inquired as to what information should be published for the current vacancies. 
 
Mr. Malinowski suggested publishing the existing language, until the updated descriptions are 
adopted by Council. In addition, he noted some of the board, commission, and committee 
descriptions still lacked the date, time and location of their meetings (i.e. Historic Columbia 
Foundation). Also, he believes the following language, in the Conservation Commission description, 
is improper: “The term of the Commission shall be conterminous with the term of the appointing 
Council member. However, if a vacancy shall occur on Council, the member of the Commission 
appointed by the vacating Council member shall complete his/her term.” He suggested removing 
the 2nd sentence, which will allow the incoming Council member to appoint their own designee. 
 
Ms. Barron suggested communicating with the Conservation Commission and review the ordinance 
prior to removing the language from the description. 
 
Mr. Malinowski inquired if the Midlands Regional Convention Center Authority Board needs to be 
added to the “Inactive Boards, Commissions and Committees” list, if it is currently suspended. 
 
Ms. Barron requested staff to inquire if the Midlands Regional Convention Center Authority Board is 
currently suspended, and if we should be appointing to the board. 
 
Mr. Malinowski noted the Richland County/City of Columbia Animal Care Advisory Committee has 
no terms limits established. He suggested speaking with Ms. Haynes to inquire why no terms have 
been established, and why the committee has not met since April 2018. Additionally, he noted the 
majority of the members of the Employee Grievance Committee work for departments that report 
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Rules and Appointments Committee 
February 8, 2022 

-4-

directly to the County Administrator. He is not sure how impartial the members can be when they 
report directly to the Administrator. He requested the ordinance be reviewed regarding the 
Employee Grievance structure. He stated the Internal Audit Committee has been discussed for 
years. Council approved the hiring of an Internal Auditor and provided the qualifications; however, 
the individual has never been hired. He believes this should be a priority of Council, and begin to 
review the finances of the various departments. On p. 32, he would like to amend the language 
under the Central Midlands Regional Transit Authority Board as follows: “The primary purpose of 
the Board of Directors is to promote transportation opportunities for all residents within Richland 
County and a limited service area in Lexington County.” He mentioned, at one time, they were 
running a commuter bus up to Newberry County. If they still are, we need to add Newberry County 
to the list of entities. 

Ms. Mackey requested the County liaisons be updated on the County’s website. In addition, she 
mentioned a desire to obtain attendance records for the boards, committees and commissions. 

Ms. Barron stated it would helpful, when we are revising the descriptions, if we review the 
ordinance language, to ensure the two are consistent. 

b. Review of Boards, Commissions and Committees Not Currently Active – Ms. Mackey stated she
reviewed the ordinance and noticed there were several committees we were not appointing to,
were not active or the language was not consistent with the descriptions. She mentioned the
ordinance may need to be cleaned up to remove those committees that are no longer necessary.

Mr. Malinowski stated we need to determine how the committees were created, and there is not a 
State law that mandates we keep them. He mentioned some of the boards, commissions and 
committees are being addressed by other things the County is funding. He suggested contacting 
Directors, Department Heads, and the Mayor to get their input. 

Ms. Barron requested the Clerk’s Office to review the ordinance(s) for all of the boards, 
commissions and committees. 

7. 
ADJOURNMENT – Ms. Mackey moved, seconded by Mr. Malinowski, to adjourn. 

In Favor: Malinowski, Barron and Mackey 

The vote in favor was unanimous. 

The meeting adjourned at approximately 4:37 PM. 
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Samuel C Knowles
1632 Woodford Road
Columbia, SC 29209
803-463-6970 cell

Work Experience
Department of the Army Police (Game Warden), Ft Jackson, SC (05/23/2021-Present) 40hrs, GS-0083-07
Ft Jackson Police Department, 5499 Jackson Blvd, Ft. Jackson, SC 29207 MAJ Barry L. Wall  803-751-3115
Conduct enforcement of Federal, State, and Installation fishing, hunting, and wildlife regulations, including 
scheduled and unscheduled patrols to ascertain compliance with game and fish laws in 15 Bow hunt areas, 131 
Deer hunt areas, 113 permanent deer stands, 4 Dove hunting fields, 25 Lakes/Ponds, 52 Turkey hunt areas, and 18 
Waterfowl hunt areas covering 52,000 acres.  Investigate poaching and other unlawful hunting and fishing 
activities. Conduct both short-term and long-term investigations into violations of Federal, State, and local fish, 
game, and environmental laws. Conduct surveillance of activities in support of game and fish laws.  Search for and 
confiscate illegal trapping devices (steel traps, snares, booby traps, etc.).  Ensure compliance with regulations 
applicable to weapons, ammunition, numbers and kinds of game and fish allowed, etc.  Detain personnel without 
appropriate license and/or equipment.  Keep abreast of all applicable Federal, State and installation hunting, 
fishing, boating, game laws, regulations, etc.  Identify species of wildlife, fish, game, and waterfowl that are 
pertinent to laws and regulations.  Check big game kills in accordance with applicable laws and regulations, and 
maintain necessary files.  Ensure physical security measures are in effect in remote areas of the installation for 
protection of Government property, endangered or threatened species, and cultural/archeological protected sites.  
Conduct surveillance and physical inspections of installation perimeters and barriers to pinpoint breaches of the 
perimeter for illegal purposes, poaching, or damage to signs and property. Patrol and check boundaries, restricted 
areas, and hunting and recreation areas. Patrol and check areas of the installation which are inaccessible to normal 
patrols and physical security inspectors. Initiate response efforts needed to identify and remove intruders from 
restricted range areas.  Assist with the Installation Hunter Safety Education Program by conducting briefings, tours, 
and other functions which promote public awareness of fish, wildlife, and game laws and regulations.  Acquire and 
maintain working knowledge of sporting firearms, (rifles, shotguns, handguns, archery equipment, black powder 
firearms) fishing gear, types of trapping devices, and animal control devices).  Operate light wheeled and 4-wheel 
drive vehicles, and ATV’s.  Maintain and operate police band radios, emergency equipment, binoculars, spotting 
scopes, and other tools necessary to perform duties. Hand receipt for and maintain game enforcement-specific 
equipment.  Assist individuals in need (search and rescue for missing person(s), administering first aid).  Exercise 
skill in meeting and dealing with a wide variety of individuals. (Ranking military officers and non-commissioned 
officers, VIPs, children, government employees, private citizens, convicted criminals, etc.).  Investigate reported 
violations of digging and looting of archeological sites, reports of accidental or intentional dumping of solid wastes 
or hazardous waste products.  Conduct searches for illegal labs and illegal growing areas.  Assist with management 
of control measures for predator and nuisance animals, including capturing, relocation or euthanasia.  Perform 
animal control duties for stray dogs and cats as needed.  Assist with and supervise volunteer Mounted Horse Patrol 
to monitor and search remote areas of the installation.  Assist with and supervise volunteer trapping program to 
help control populations of potentially harmful animal species.

Department of the Army Police Officer, Fort Jackson, SC (05/10/2010 – 05/23/2021) 40hrs, GS-0083-07
Ft. Jackson Police Department, 5499 Jackson Blvd, Ft. Jackson, SC 29207 CPT Rolston Alleyne 803-751-3115 
Perform a full range of police operations duties as a Department of the Army Police Officer.  Patrol assigned areas 
on foot and motor vehicle. Respond to various calls for law enforcement services, to include crimes in progress, 
citizen complaints, and emergencies. Enforce traffic laws, rules, and regulations to include DUI.  Investigate traffic 
collisions and issue citations for violations. Operate emergency vehicles equipped with radar or other speed 
measuring equipment and pursue speeding vehicles when enforcing traffic regulations or laws.  Conduct and 
complete investigations not referred to detectives in areas such as thefts, assaults, illegal drug possession and 
domestic disputes. Perform special assignments requiring extensive specialized training or experience and use of 
special equipment.  Prepare law enforcement related reports and forms, including statements, documenting of 
rights advisement, traffic collision reports, field investigation reports and other correspondence as necessary.  
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Serve as patrol supervisor in absence of Lieutenant.  Serve as training specialist for DUI/SFST instructor, Taser 
Instructor, Radar/SMD instructor, Firearms instructor.  

Chief of Security and Safety, Lenoir Community College, Kinston, NC (09/03/08 - 05/10/10) 38hrs
Supervise and direct day-to-day security and safety operations of the campus against damage, theft, trespassing, 
disturbances, assaults, and other crimes.  Exercise law enforcement jurisdiction over specified area of control and 
works under the general supervision of Vice President of Operations in terms of scope of responsibility, objectives, 
priorities, budget and deadlines.  Supervise and manage a staff of officers to include hiring, scheduling, and payroll.  
Initiates request for personnel action to meet staffing requirements and make final decisions concerning 
appointments, promotions, reassignments, other status changes or the recognition of outstanding performance. 
Responsible for managerial oversight over law enforcement, training, and investigative functions.  Responsible for 
training of security officers to insure standards are met with regard to detention, apprehension and use of force.  
Work independently and responsible for planning and carrying out the work, resolving conflicts, integrating and 
coordinating the work, and interpreting policy in terms of established objectives.  Resolve complaints and issues 
brought against security officers.  Conduct periodic performance evaluations and counseling of security officers.  
Provide guidance to security officers for prevention and detection of violations of campus rules and regulations. 
Insure campus is provided with high level of security to protect students, staff, and campus property.  Prevent and 
control entry to campus by unauthorized persons. Insure campus rules and regulations are maintained by staff, 
students and visitors.  Responsible for operating independently, with authority to make decisions and take course 
of action without prior approval.  Maintain relationships with staff, students, and visitors to campus.  Effectively 
respond to and handle security or emergency situations quickly and appropriately.  Coordinates program efforts 
with internal staff and/or with activities of other agencies. Coordinate with local law enforcement and other 
emergency services such as Fire and EMS to assist with emergency situations as needed. Investigate incidents on 
campus and involve local law enforcement as needed. facility representative for establishing formal and informal 
liaison with appropriate federal, state, and local law enforcement agencies, attorneys, and court officials within 
multiple jurisdictions. Conduct monthly risk assessments of the campus to include campus lighting, fire 
suppression equipment, emergency lighting, and storage of hazardous and non-hazardous chemicals to identify 
potential safety hazards. Conduct routine inspections of campus classrooms and labs to maintain OSHA standards.  
Insure hazardous and non-hazardous waste is disposed of according to NCDOL and OHSA standards.  Assist in 
developing, evaluating and maintaining operating systems, policies, devices, procedures, and methods used for 
safeguarding information, property, personnel, operations, and materials.  Coordinate safety and security training 
for campus employees.  Communicate daily with Upper Management on all incidents, staffing needs, equipment 
needs, safety and security needs.  Responsible for total operation and control of security personnel, and safety of 
campus seven days a week. 

Police Officer/Investigator, Columbia Police Department, Columbia, SC (05/01/02 - 01/05/06) 42.5hrs
Perform general criminal enforcement and police duties to ensure strict enforcement of state and local laws.  
Patrol assigned area on foot and by vehicle.  Enforce traffic laws, investigate vehicle accidents, and issue citations.  
Use speed measuring device to enforce speeding violations. Provide reactive response while on patrol to assist 
with incidents and document information on various law enforcement reports and forms, to include witness 
accounts, and look for suspects.  Perform proactive patrol to discover crimes in progress and deter criminal activity 
in an assigned patrol area.  Testify in court proceedings. Enter squad’s daily worksheet data into Alpha 5 computer 
program.  Train new officers.  Assist supervisor with overtime sheets, payroll, scheduling of training, and other 
administrative tasks.  Serve as a criminal investigator with the responsibility for investigating felony & 
misdemeanor matters involving crimes against persons and property.  Detect, investigate & locate persons 
suspected of having committed a criminal offense by way of leads and interviews.  Document investigations 
through reports and statements. Prepare and serve warrants.  Process crime scenes through interview & 
interrogation of suspects/witnesses and searches for physical/documentary evidence or clues.  Analyze cases, 
gather facts/evidence through developing leads, interviews, observations, interrogation, and records analysis.    
Prepare clear presentations of findings or results and make necessary arrests or apprehension to bring case to 
close.  Perform undercover work assignments as necessary and maintain surveillance over criminal activities.  
Prepare reports of investigations & appears in court as investigator/witness presenting evidence and assisting the 
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prosecution.  Receive, catalog, inspect, maintain & safeguard all pieces of evidence collected from crime scenes.  
Certified in OC Spray, ASP Baton, Radar, and DataMaster. 

Police Officer, Columbia Police Department, Columbia, SC (11/12/97 - 09/01/2000) 42.5hrs
Perform general criminal enforcement and police duties to ensure strict enforcement of state and local laws.  
Patrol assigned area on foot and by vehicle. Enforce traffic laws, investigate vehicle accidents, and issue citations.  
Use speed measuring device to enforce speeding violations.  Provide reactive response while on patrol to assist 
with incidents and document information on various law enforcement reports and forms, to include witness 
accounts, and look for suspects.  Perform proactive patrol to discover crimes in progress and deter criminal activity 
in an assigned patrol area.  Testify in court proceedings.  Certified in PR-24 Baton.

Mental Health Specialist, U.S. Army, Ft. Jackson, SC (11/12/91 - 11/11/97) 40hrs
Apply principles and practices of psychological or behavioral health management to assist in the treatment of 
patients with behavioral/psychological/mental health problems. Gather background data on patients through 
assessments or established psychological test for inclusion in case files and reports. Provide individual specialized 
care to mental health patients.  Coordinate and conduct teaching groups to mental health patients.  Chart daily 
progress of mental health patients in nursing notes.  Attend multi-disciplinary team meetings and collaborate with 
team members to recommend a diagnosis and/or treatment option for mental health patients.

Education
Lenoir Community College (01/05/2009 - 05/2010) 
Kinston, North Carolina

East Carolina University (08/15/1989 - 05/01/1991) 
Greenville, North Carolina 

Kinston High School (08/01/1986 - 06/14/1989) 
Kinston, North Carolina 

Specialized Education and Training
State of SC Hunting Safety Course certified instructor (02/25/2020)

U.S. Army IMCOM CLEO qualification course (12/02/2019)

SCCJA Firearms Instructor School (04/27-30/2015)

CEW/Taser Instructor (09/2015)

DUI/Standardized Field Sobriety Testing Instructor Certification (02/02-06/2015)

Speed Measuring Device Instructor Certification (09/01-05/2014)

Traffic Collision Investigation-Motorcycle Collision Reconstruction (08/11-15/2014)

SCCJA Specific Skills Instructor Certification (06/24-26/2014)

Traffic Collision Investigation-Reconstruction Phase III (04/14-25/2014)

Traffic Collision Investigation –Technical Phase II (03/24-04/04/2014)
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Conducted Electrical Weapon/Taser Instructor certification (09/19-20/2013)

Traffic Collision Investigation – At Scene – Phase I (05/27-06/07/2013)

Conducted Electrical Weapon/Taser User certification (04/17/2013)

LEBA Police Officer Bike Class a Certification (06/18-22/2012)

SCCJA Field Training Officer course (05/02/2012)

DataMaster Certification (02/02/2012)

U.S. Army Civilian Police Academy (07/11/2010-09/10/2010)

National Incident Management Training – 20 hours (11/09/2008)  

Law Enforcement Response to WMD Incidents: Awareness Level – 16 hours (08/13/2002)

Awards
Civilian Service Achievement Medal (Jun 2019-Jun 2021)

Commander’s Coin for Excellence-HHBN (03/07/2019)
Commitment to assisting and training new MP’s 

Traffic Safety Officer Certification, South Carolina (07/23/2014)

Law Enforcement Hero of the Week, Ft. Jackson, SC (05/20/2013)
Locating an armed and intoxicated subject leading to his arrest

Law Enforcement Hero of the Week, Ft. Jackson, SC (2011)
Outstanding work above and beyond during 9MM range

Law Enforcement Hero of the Week, Ft. Jackson, SC (01/20/2011)
Outstanding investigative work leading to location and arrest of shoplifting suspect

Class Leadership Award, U.S. Army Civilian Police Academy (09/2010)

Letter of Commendation, Columbia Police Department (10/2005)
Outstanding work as South Region Investigator with 374 assigned cases leading to 54 suspects arrested on 
felony charges and 34 suspects arrested on misdemeanor charges

Letter of Commendation, Columbia Police Department (10/01/2003)
Spotting, chasing and arresting a suspect that just committed four burglaries

Letter of Commendation, Columbia Police Department (10/26/2002) 
Spotting and arresting a suspect that just committed two felonies towards a child

Honor Graduate, SC Criminal Justice Academy (02/1998)
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Rebecca DeNisi
Rmdenisi@gmail.com
Phone: 803-319-2633
117 Silver Fox Lane
Columbia, SC 29212

EXPERIENCE University of South Carolina, Columbia, SC    July 2021 – Present
Budget Analyst
• Provide weekly and monthly budget to actual analysis of tuition and tuition budget

model allocations
• Conduct ad hoc reviews and analysis as requested for tuition related inquiries
• Monthly reviews of budget to actuals for multiple business units across the University

system
• Annual Budget Development and specifically fee related items

University of South Carolina, Columbia, SC   June 2017 – July 2021
Post Award Administrator
• Manage portfolio of over 500 grants across 52 departments at the University
• Provide gateway for Professors and Business Managers to access grant funding in

accordance with their established budgets
• Analyze grants through PeopleSoft queries and University systems as part of portfolio

cleanup efforts covering the University’s transition to PeopleSoft
• General accounting tasks including journal entries, journal vouchers, budget & budget

limit adjustments, billing, financial reporting, and expense research
• Participated in Purchasing training to provide better customer service, developed

process narratives, and initiated individual tracking system for portfolio

KPMG, LLP, Washington, DC; Charlotte, NC; Columbia, SC    July 2014 – May 2017
Senior Audit Associate
• Training both in-person and self-study in audit techniques and professional knowledge
• Performed audit procedures for Federal, State/Local, private and public clients over

cash, revenue, liabilities, debt, inventory, retirement, eligibility, and OMB compliance
• Supervised and coached externs, interns, and associates
• Gained experience with data retrieval in Oracle
• Rotation in Information Management Office in Monitoring and Compliance

Internal Revenue Service, Columbia, SC   June 2009 – August 2013
Revenue Agent
• Classroom training in Individual Form 1040, 1120, 1065 & 1120S tax returns
• Trained in government field audit techniques and procedures
• Interacted professionally on a daily basis with taxpayers, CPAs, and tax attorneys
• Continuously maintained casework load of over 20 tax returns
• Consistently worked 2-3 Preparer Projects per year
• Selected to be the office Small Business Health Care Credit specialist

EDUCATION North Carolina State University, Raleigh, North Carolina
Masters of Accounting, May 2014

University of South Carolina, Columbia, South Carolina
Bachelor of Science in Business Administration, May 2008

ORGANIZATIONS Alpha Kappa Psi - Alumni member, Chapter Adviser of the Year, Volunteer
Beta Alpha Psi - Alumni member
Junior League of Columbia – General Membership Meeting Committee

HONORS Manager’s award for time and effort above and beyond on various Preparer Projects (IRS)
Performance awards from various managers for performance above and beyond (KPMG)

SKILLS Word, Excel, PowerPoint, PeopleSoft, Finance Intranet, IDEA
Experience in researching the following sources:  Internal Revenue Manual (IRM), Internal 

Revenue Code (IRC), Lexus Nexus, West Law, FASB Codification, AICPA 
standards, SEC Regulations, PCAOB Regulations, and IASB Standards.
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381 Garvey Cir. Columbia, SC 
29203

803-477-4700 Direct Phone
algerronw@gmail.com

Algeron Williams Sr.

Objective
My objective is to offer my experience, passion and concern for the citizen of 
Richland County. 

Experience 2021, April – Present                                                  Columbia, South Carolina
Loan Officer Team Lead                                      Silverton Mortgage Company. 
Gathers, analyze and processes necessary documentation from applicant(s), credit 
bureaus, employers, and various creditors to verify financial information and credit 
standing. Backlog meeting with builder, real estate agents. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of telemarketing department.
Experience in encompass origination software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Worked as Loan Originator for local builders, realtor new construction.
Presentation to builders, realtor’s, and contractors.

2018, February – April 2021                                       Charlotte, North Carolina
Loan Officer Team Lead                                       Guaranteed Rate Affinity Inc. 
Gathers, analyze and processes necessary documentation from applicant(s), credit 
bureaus, employers, and various creditors to verify financial information and credit 
standing. Backlog meeting with builder, real estate agents. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of telemarketing department.
Experience in encompass origination software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Worked as Loan Originator for local builders, realtor new construction.
Presentation to builders, realtors and contractors

2018, April – February 2019 Columbia, South Carolina
Branch Manager Acre Mortgage & Financial Services Inc. 
Originate and processing of mortgage loans.
Backlog meeting with builder, real estate agents. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of telemarketing department.
Calyx Loan Origination Software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Worked as Loan Originator for local builders, realtor new construction.
Presentation to builders, realtors and contractors

2017, November – April 2018 Columbia, South Carolina
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Sales Manager Loan Depot LLC.
Originate and process mortgage loans. 
Execute captive rate goals set by upper management.
Communicate with builder manager and sales team trends and updates. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Providing second level underwriting reviews for MLO.
Hire, train and recruit new loan officers. 
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of marketing and strategy growth plans.
Encompass Loan Origination Software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Assign MLO to subdivision and oversee sales meetings with agents.

2015, April – Sept. 2017 West Columbia, South Carolina
Branch Manager DHI Mortgage a DR Horton Company 
Oversight entire Mortgage Branch Operation.
Manage and oversee Mortgage Loan Officer. 
Manage P&L and branch financials.
Manage sales and branch operations report.
Execute captive rate goals set by upper management.
Communicate with builder manager and sales team trends and updates. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Providing second level underwriting reviews for MLO.
Hire, train and recruit new loan officers. 
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of marketing and strategy growth plans.
Empower/Encompass Loan Origination Software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Assign MLO to subdivision and oversee sales meetings with agents. 
Presentation to builders, realtors and contractors.

2008, September – April 2015                                                     Columbia, SC
Branch Manager   Loan Simple Inc.  Loan Simple Inc. aka Ascent Home Loan
Oversight entire Mortgage Branch Operation.
Hire and train MLO.
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of telemarketing department.
Calyx Loan Origination Software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Worked as Loan Originator for local builders, realtor new construction.
Presentation to builders, realtors and contractors

2001-2008 Columbia, South Carolina
Sr. Loan Originator Manager/ Sales Manager            Mortgage Lenders Direct
Process all phases of residential mortgage loans.
Conforming and Conforming FHA/VA Rural Housing Mortgage Loans.
Overseeing and Managing 25 plus loan officers.
Strong computer knowledge in desktop underwriter. 
Problem solving concerning title and escrow matters.
Hiring and training of new loan officers.
Review credit and income for loan qualification with credit signing authority.
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1997-2001 Columbia South Carolina
Sr. Loan Originator Manager Professional Mortgage Brokers
Manage all office operations.
Personally, originated loans in access of one million dollars per month.
Implemented training course for new recruits — speeding profitability
Hired and trained all new employees.
Managed all advertisement efforts. 

1994-1997 Columbia, South Carolina
Chase Mortgage Co.

Branch Sales Manager/Loan Officer
Worked as a processor and loan officer.
Promoted to Sales Manager.
Hire and train all loan officers 

1993-1995. Choice Rental Car Sales Cola. South Carolina

Sales Representative
Sales agent with and average of 15 plus units a month.

1988-1993 Greenlawn Memorial Garden      Cola. South Carolina
Sales Manager
Hired and train loan officers
Manage the pre-need and at-need sales department.
Manage advertisement and recruitment of new employees.
Oversight of telemarketing department.

Education 1983-1987 Keenan High School Cola, South Carolina

Interests Also serve as the Pastor of Zion Chapel Baptist Church, Columbia, SC. 

And the New Dimension Baptist Church of Northeast, Columbia, SC.

Ministry Service, Spending time with family and friends. Mentor to the Benedict 
College Men’s Basketball team. 

Reference:

References provided upon request 
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Candace M. Pattman 
16 Staunton Ct. Columbia, S.C. 29229 

(843) 731-6170 | cpattman@richland2.org

PROFESSIONAL SUMMARY 

An accomplished professional educator who is student focused and eager to bring twenty-first century designs with a unique 
combination of educational and virtual experience in digital integration. Several years of experience working with K-12, post-
secondary students, and the general public has cultivated my ability to create favorable learning environments for students and 
teachers. A dynamic and motivated leader who is a team player with a long track record of collaborating to establish and strengthen 
partnerships with community agencies and educational institutions. 

PROFESSIONAL QUALIFICATIONS 

• Intentional Inclusionist
• Change Embracer
• High-energy, confident professional enthusiast
• Results-oriented and people-focused.
• Analytical problem-solver.

• Trauma Informed Educator
• Restorative Practitioner
• High-quality communication with diverse

populations of students and adults.

PROFESSIONAL WORK EXPERIENCE 

Summer School Administrator, June 2021-July 2021 
Middle and High School, Discipline, Academic 
enhancement. 
Blythewood Academy, Blythewood SC 

Certified Science Teacher, High School, June 2021 to 
present 

Subjects Taught: Biology I, Biology II, 
Environmental Science 
Claflin University-Upward Bound Program, 
Orangeburg, SC 

Science Professor, June 2016-present 
  Content: Integrated Physical Science 

       Western Governors University, SLC, Utah 
Certified Science Teacher, High School, August 2019 to 
present 

Subjects Taught: Biology I, Biology II, Environmental 
Science, Study Skills 

Blythewood Academy, Blythewood, SC 

Certified Science Teacher, Middle/Summer School, March 
2019 to July 2019 

Subjects Taught: Science 6, Science 7, Science 8 
Blythewood Academy, Blythewood, SC 

Certified Science and Advisory Teacher, High School, 
August 2014 to March 2019 

  Subjects Taught: Physical Science, Anatomy 
  South Carolina Connections Academy, Columbia, SC 

Certified Science Teacher, High School, August 2012 to 
June 2014 

Subjects Taught: Biology, Chemistry, Anatomy and 
Physiology 
Marion High School, Marion, SC 

Administrator, 2012-2018 
 Murrell Construction Institute, Marion, SC 

        Responsible for 200+ adult learners obtaining a trade 
Educational Director, 2011 to 2012,  

Waynesville R-VI School District, Waynesville, MO 
Executive Administrator 2001 to 2006 

 James Murrell Reinforcement, Marion, SC 
 Supervised 20+ employees

EDUCATION 

Principal Endorsement Certification 
John Hopkins University, Baltimore MD, 2021 
Ed.D. Transformational Leadership 
Concordia University, Portland, OR., 2019, GPA 3.97 
M. Ed Learning and Technology
Western Governors University, Salt Lake City, UT., 2014,
GPA 3.0

M.A.T. Science Education
Western Governors University, Salt Lake City, UT., 2012,
GPA 3.0
Bachelor of Science Biology
University of South Carolina, Columbia, SC., 2005, GPA
3.0

CERTIFICATIONS/ACHIEVEMENTS 

Google Certified Educator (Level 1) (2019) 
Global Career Development Facilitator (GCDF 15003) 

o Center for Credentialing &Education, Inc. June 2016

NCCER Master Trainer 2013

Educator Certifications 
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§ SC Educational Leadership: Administration and
Supervision 2020

§ SC State Middle Level/Secondary Science Education
2020

§ NIET 4.0 Teacher Evaluator
§ MO State Middle/Secondary Biological Science 2014
§ UT State Secondary Science Education (6-12) 2012
§ WA State Designated Biology Residency Permit 2013

TRAINING 

• Preventing Workplace Harassment
• Bloodborne Pathogens
• Student in Distress
• Child Abuse and Neglect
• School Safety
• Foundations of School Leadership Cohort 40 (2021)

• NIET 4.0 Teacher Evaluator Training
• New Art and Science of Teaching Institute (9/2017)
• INACOL Symposium Conference (10/2018)
• Congressional Black Caucus Institute (10/2019)

Advocacy and Educational Policy

LEADERSHIP EXPERIENCE 

Designed and conducted various faculty and student workshops for training in bullying, peer pressure, and pathways to success. 

Waynesville High School- Club Tiger, Director, 2010-2011 
• Responsible for staff of 10
• Held various afterschool clubs and programs to keep

students engaged.
WGU Mentor Support Workshop, May 2019 

• Diversity and Inclusion Presentation
• Cultural Relevancy as it relates to Higher Education

BNE Vacation Bible School, June 2019 
• Facilitated youth between ages of 13-19 understand

life centered actions.
• Discussed the relationship between our actions and

our goals.
2019 First Steps Education Round Table, July 2019 

• Discussed ways in which our youth are affected and
how education plays an important role. 

• Shared ideas on how to provide support and structure
for the youth from ages PK-12.

2021 USC CEEAAS Participant, January 2021 

• Equity in Education 
Blythewood Academy Summer School Administrator, 
June-August 2021 

• Modeled positive environment for students
• Discipline
• Coaching conversations with teachers
• Integration of Socio-Emotional Learning skills

James Clyburn Political Leadership Fellow, 
September 2021-May 2022 

• GOTV
• Campaign Platforms
• Public Advocacy

University Of South Carolina Black Alumni Council, 
September 2021-September 2023 

• Increase engagement within African American
Community.

• Recruit students of color to attend USC.

2019-2021 BLYTHEWOOD ACADEMY TEAMS 

AVID Advisory Team 
Met frequently to discuss AVID school-wide efforts. 
Presented AVID strategies to faculty, provided 
support and guidance to achieve implementation of 
AVID/WICOR strategies in all classes. 

Phoenix Student Advisory Team 
Assisted in reviewing and adapting Individualized 
Graduation Plans, Individualized Learning Plans, 
Individualized Educational Plans, 504 Plans, and an 
Intervention Assistance Team Member. 

Principal’s Improvement Team 
Worked with administration to build and maintain a 
strong image for educators as it aligns with Richland 
2 policies and procedures. Created communications 
strategies and helped to strengthen partnerships with 
community agencies. 

Science Department Professional Learning Team, Chair 
Studied and recommended policies and procedures 
for consideration by Blythewood Academy 
administration in the areas of classroom curriculum, 
instructional materials, instructional methods, and 
professional development. 

Community Outreach Team, Co-Chair 
Worked to identify supportive community 
organizations, develop existing and new relationships 
that focuses on common interests for the Academy 
and the organizations. 

Organization and Hospitality Team, Chair 
Coordinated with other committees to ensure a 
common goal was reached, welcomed new staff to 
Blythewood Academy, planning and assisting with 
holiday events and celebrations, worked with 
administration to plan, execute, and evaluate plans 
that benefited the school, students, and staff 

VOLUNTEER EXPERIENCE / COMMUNITY SERVICE 

VISTA Summer of Service Associate, May 2011 to August 
2012 

• Volunteered in the community, Instructed summer
school classes (K-8) Waynesville, MO
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Board of Directors 
• Agapeland Community Services, August 2010 to present

• James Murrell Reinforcement, September 2005- present

PROFESSIONAL AFFILIATIONS 

• Afterschool Alliance Member
• National Educator Association Member
• National Science Teacher Association Member
• INACOL Member

• Solution Tree Member
• Emerge America
• South Carolina Educator Association
• Alpha Kappa Alpha Sorority Incorporated
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Candace M. Pattman 
16 Staunton Ct. Columbia, S.C. 29229 

(843) 731-6170 | cpattman@richland2.org

PROFESSIONAL SUMMARY 

An accomplished professional educator who is student focused and eager to bring twenty-first century designs with a unique 
combination of educational and virtual experience in digital integration. Several years of experience working with K-12, post-
secondary students, and the general public has cultivated my ability to create favorable learning environments for students and 
teachers. A dynamic and motivated leader who is a team player with a long track record of collaborating to establish and strengthen 
partnerships with community agencies and educational institutions. 

PROFESSIONAL QUALIFICATIONS 

 Intentional Inclusionist
 Change Embracer
 High-energy, confident professional enthusiast
 Results-oriented and people-focused.
 Analytical problem-solver.

 Trauma Informed Educator
 Restorative Practitioner
 High-quality communication with diverse

populations of students and adults.

PROFESSIONAL WORK EXPERIENCE 

Science Professor, June 2016-present 
       Content: Integrated Physical Science 
       Western Governors University, SLC, Utah 
Certified Science Teacher, High School, August 2019 to 
present 

Subjects Taught: Biology I, Biology II, Environmental 
Science, Study Skills 

Blythewood Academy, Blythewood, SC 
Certified Science Teacher, Middle/Summer School, March 
2019 to July 2019 

Subjects Taught: Science 6, Science 7, Science 8 
Blythewood Academy, Blythewood, SC 

Certified Science and Advisory Teacher, High School, 
August 2014 to March 2019 
       Subjects Taught: Physical Science, Anatomy 
       South Carolina Connections Academy, Columbia, SC 

Certified Science Teacher, High School, August 2012 to 
June 2014 

Subjects Taught: Biology, Chemistry, Anatomy and 
Physiology 
Marion High School, Marion, SC 

Administrator, 2012-2018 
        Murrell Construction Institute, Marion, SC 
        Responsible for 200+ adult learners obtaining a trade 
Educational Director, 2011 to 2012,  

Waynesville R-VI School District, Waynesville, MO 
Executive Administrator 2001 to 2006 
        James Murrell Reinforcement, Marion, SC 
        Supervised 20+ employees

EDUCATION 

Principal Endorsement Certification 
John Hopkins University, Baltimore MD, 2021 
Ed.D. Transformational Leadership 
Concordia University, Portland, OR., 2019, GPA 3.97 
M. Ed Learning and Technology
Western Governors University, Salt Lake City, UT., 2014,
GPA 3.0

M.A.T. Science Education
Western Governors University, Salt Lake City, UT., 2012,
GPA 3.0
Bachelor of Science Biology
University of South Carolina, Columbia, SC., 2005, GPA
3.0

CERTIFICATIONS/ACHIEVEMENTS 

Google Certified Educator (Level 1) (2019) 
Global Career Development Facilitator (GCDF 15003) 

o Center for Credentialing &Education, Inc. June 2016

NCCER Master Trainer 2013

Educator Certifications 

 SC Educational Leadership: Administration and
Supervision 2020

 SC State Middle Level/Secondary Science Education
2020

 NIET 4.0 Teacher Evaluator
 MO State Middle/Secondary Biological Science 2014
 UT State Secondary Science Education (6-12) 2012
 WA State Designated Biology Residency Permit 2013
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TRAINING 

 Preventing Workplace Harassment
 Bloodborne Pathogens
 Student in Distress
 Child Abuse and Neglect
 School Safety
 Foundations of School Leadership Cohort 40 (2021)

 NIET 4.0 Teacher Evaluator Training
 New Art and Science of Teaching Institute (9/2017)
 INACOL Symposium Conference (10/2018)
 Congressional Black Caucus Institute (10/2019)

Advocacy and Educational Policy

LEADERSHIP EXPERIENCE 

Designed and conducted various faculty and student workshops for training in bullying, peer pressure, and pathways to success. 

Waynesville High School- Club Tiger, Director, 2010-2011 
 Responsible for staff of 10
 Held various afterschool clubs and programs to keep

students engaged.
WGU Mentor Support Workshop, May 2019 

 Diversity and Inclusion Presentation
 Cultural Relevancy as it relates to Higher Education

BNE Vacation Bible School, June 2019 
 Facilitated youth between ages of 13-19 understand

life centered actions.
 Discussed the relationship between our actions and

our goals.
2019 First Steps Education Round Table, July 2019 

 Discussed ways in which our youth are affected and
how education plays an important role. 

 Shared ideas on how to provide support and structure
for the youth from ages PK-12.

2021 USC CEEAAS Participant, January 2021 
 Equity in Education

Blythewood Academy Summer School Administrator, 
June-August 2021 

 Modeled positive environment for students
 Discipline
 Coaching conversations with teachers
 Integration of Socio-Emotional Learning skills

2019-2021 BLYTHEWOOD ACADEMY TEAMS 

AVID Advisory Team 
Met frequently to discuss AVID school-wide efforts. 
Presented AVID strategies to faculty, provided 
support and guidance to achieve implementation of 
AVID/WICOR strategies in all classes. 

Phoenix Student Advisory Team 
Assisted in reviewing and adapting Individualized 
Graduation Plans, Individualized Learning Plans, 
Individualized Educational Plans, 504 Plans, and an 
Intervention Assistance Team Member. 

Principal’s Improvement Team 
Worked with administration to build and maintain a 
strong image for educators as it aligns with Richland 
2 policies and procedures. Created communications 
strategies and helped to strengthen partnerships with 
community agencies. 

Science Department Professional Learning Team, Chair 
Studied and recommended policies and procedures 
for consideration by Blythewood Academy 
administration in the areas of classroom curriculum, 
instructional materials, instructional methods, and 
professional development. 

Community Outreach Team, Co-Chair 
Worked to identify supportive community 
organizations, develop existing and new relationships 
that focuses on common interests for the Academy 
and the organizations. 

Organization and Hospitality Team, Chair 
Coordinated with other committees to ensure a 
common goal was reached, welcomed new staff to 
Blythewood Academy, planning and assisting with 
holiday events and celebrations, worked with 
administration to plan, execute, and evaluate plans 
that benefited the school, students, and staff 

VOLUNTEER EXPERIENCE / COMMUNITY SERVICE 

VISTA Summer of Service Associate, May 2011 to August 
2012 

 Volunteered in the community, Instructed summer
school classes (K-8) Waynesville, MO

Board of Directors 
 Agapeland Community Services, August 2010 to present
 James Murrell Reinforcement, September 2005- present

PROFESSIONAL AFFILIATIONS 

 Afterschool Alliance Member
 National Educator Association Member
 National Science Teacher Association Member
 INACOL Member

 Solution Tree Member
 Emerge America
 South Carolina Educator Association
 Alpha Kappa Alpha Sorority Incorporated
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Candace M. Pattman 
16 Staunton Ct. Columbia, S.C. 29229 

(843) 731-6170 | cpattman@richland2.org

PROFESSIONAL SUMMARY 

An accomplished professional educator who is student focused and eager to bring twenty-first century designs with a unique 
combination of educational and virtual experience in digital integration. Several years of experience working with K-12, post-
secondary students, and the general public has cultivated my ability to create favorable learning environments for students and 
teachers. A dynamic and motivated leader who is a team player with a long track record of collaborating to establish and strengthen 
partnerships with community agencies and educational institutions. 

PROFESSIONAL QUALIFICATIONS 

• Intentional Inclusionist
• Change Embracer
• High-energy, confident professional enthusiast
• Results-oriented and people-focused.
• Analytical problem-solver.

• Trauma Informed Educator
• Restorative Practitioner
• High-quality communication with diverse

populations of students and adults.

PROFESSIONAL WORK EXPERIENCE 

Summer School Administrator, June 2021-July 2021 
Middle and High School, Discipline, Academic 
enhancement. 
Blythewood Academy, Blythewood SC 

Certified Science Teacher, High School, June 2021 to 
present 

Subjects Taught: Biology I, Biology II, 
Environmental Science 
Claflin University-Upward Bound Program, 
Orangeburg, SC 

Science Professor, June 2016-present 
  Content: Integrated Physical Science 

       Western Governors University, SLC, Utah 
Certified Science Teacher, High School, August 2019 to 
present 

Subjects Taught: Biology I, Biology II, Environmental 
Science, Study Skills 

Blythewood Academy, Blythewood, SC 

Certified Science Teacher, Middle/Summer School, March 
2019 to July 2019 

Subjects Taught: Science 6, Science 7, Science 8 
Blythewood Academy, Blythewood, SC 

Certified Science and Advisory Teacher, High School, 
August 2014 to March 2019 

  Subjects Taught: Physical Science, Anatomy 
  South Carolina Connections Academy, Columbia, SC 

Certified Science Teacher, High School, August 2012 to 
June 2014 

Subjects Taught: Biology, Chemistry, Anatomy and 
Physiology 
Marion High School, Marion, SC 

Administrator, 2012-2018 
 Murrell Construction Institute, Marion, SC 

        Responsible for 200+ adult learners obtaining a trade 
Educational Director, 2011 to 2012,  

Waynesville R-VI School District, Waynesville, MO 
Executive Administrator 2001 to 2006 

 James Murrell Reinforcement, Marion, SC 
 Supervised 20+ employees

EDUCATION 

Principal Endorsement Certification 
John Hopkins University, Baltimore MD, 2021 
Ed.D. Transformational Leadership 
Concordia University, Portland, OR., 2019, GPA 3.97 
M. Ed Learning and Technology
Western Governors University, Salt Lake City, UT., 2014,
GPA 3.0

M.A.T. Science Education
Western Governors University, Salt Lake City, UT., 2012,
GPA 3.0
Bachelor of Science Biology
University of South Carolina, Columbia, SC., 2005, GPA
3.0

CERTIFICATIONS/ACHIEVEMENTS 

Google Certified Educator (Level 1) (2019) 
Global Career Development Facilitator (GCDF 15003) 

o Center for Credentialing &Education, Inc. June 2016

NCCER Master Trainer 2013

Educator Certifications 
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§ SC Educational Leadership: Administration and
Supervision 2020

§ SC State Middle Level/Secondary Science Education
2020

§ NIET 4.0 Teacher Evaluator
§ MO State Middle/Secondary Biological Science 2014
§ UT State Secondary Science Education (6-12) 2012
§ WA State Designated Biology Residency Permit 2013

TRAINING 

• Preventing Workplace Harassment
• Bloodborne Pathogens
• Student in Distress
• Child Abuse and Neglect
• School Safety
• Foundations of School Leadership Cohort 40 (2021)

• NIET 4.0 Teacher Evaluator Training
• New Art and Science of Teaching Institute (9/2017)
• INACOL Symposium Conference (10/2018)
• Congressional Black Caucus Institute (10/2019)

Advocacy and Educational Policy

LEADERSHIP EXPERIENCE 

Designed and conducted various faculty and student workshops for training in bullying, peer pressure, and pathways to success. 

Waynesville High School- Club Tiger, Director, 2010-2011 
• Responsible for staff of 10
• Held various afterschool clubs and programs to keep

students engaged.
WGU Mentor Support Workshop, May 2019 

• Diversity and Inclusion Presentation
• Cultural Relevancy as it relates to Higher Education

BNE Vacation Bible School, June 2019 
• Facilitated youth between ages of 13-19 understand

life centered actions.
• Discussed the relationship between our actions and

our goals.
2019 First Steps Education Round Table, July 2019 

• Discussed ways in which our youth are affected and
how education plays an important role. 

• Shared ideas on how to provide support and structure
for the youth from ages PK-12.

2021 USC CEEAAS Participant, January 2021 

• Equity in Education 
Blythewood Academy Summer School Administrator, 
June-August 2021 

• Modeled positive environment for students
• Discipline
• Coaching conversations with teachers
• Integration of Socio-Emotional Learning skills

James Clyburn Political Leadership Fellow, 
September 2021-May 2022 

• GOTV
• Campaign Platforms
• Public Advocacy

University Of South Carolina Black Alumni Council, 
September 2021-September 2023 

• Increase engagement within African American
Community.

• Recruit students of color to attend USC.

2019-2021 BLYTHEWOOD ACADEMY TEAMS 

AVID Advisory Team 
Met frequently to discuss AVID school-wide efforts. 
Presented AVID strategies to faculty, provided 
support and guidance to achieve implementation of 
AVID/WICOR strategies in all classes. 

Phoenix Student Advisory Team 
Assisted in reviewing and adapting Individualized 
Graduation Plans, Individualized Learning Plans, 
Individualized Educational Plans, 504 Plans, and an 
Intervention Assistance Team Member. 

Principal’s Improvement Team 
Worked with administration to build and maintain a 
strong image for educators as it aligns with Richland 
2 policies and procedures. Created communications 
strategies and helped to strengthen partnerships with 
community agencies. 

Science Department Professional Learning Team, Chair 
Studied and recommended policies and procedures 
for consideration by Blythewood Academy 
administration in the areas of classroom curriculum, 
instructional materials, instructional methods, and 
professional development. 

Community Outreach Team, Co-Chair 
Worked to identify supportive community 
organizations, develop existing and new relationships 
that focuses on common interests for the Academy 
and the organizations. 

Organization and Hospitality Team, Chair 
Coordinated with other committees to ensure a 
common goal was reached, welcomed new staff to 
Blythewood Academy, planning and assisting with 
holiday events and celebrations, worked with 
administration to plan, execute, and evaluate plans 
that benefited the school, students, and staff 

VOLUNTEER EXPERIENCE / COMMUNITY SERVICE 

VISTA Summer of Service Associate, May 2011 to August 
2012 

• Volunteered in the community, Instructed summer
school classes (K-8) Waynesville, MO
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Board of Directors 
• Agapeland Community Services, August 2010 to present

• James Murrell Reinforcement, September 2005- present

PROFESSIONAL AFFILIATIONS 

• Afterschool Alliance Member
• National Educator Association Member
• National Science Teacher Association Member
• INACOL Member

• Solution Tree Member
• Emerge America
• South Carolina Educator Association
• Alpha Kappa Alpha Sorority Incorporated

47 of 126



48 of 126



49 of 126



50 of 126



Candace M. Pattman 
16 Staunton Ct. Columbia, S.C. 29229 

(843) 731-6170 | cpattman@richland2.org

PROFESSIONAL SUMMARY 

An accomplished professional educator who is student focused and eager to bring twenty-first century designs with a unique 
combination of educational and virtual experience in digital integration. Several years of experience working with K-12, post-
secondary students, and the general public has cultivated my ability to create favorable learning environments for students and 
teachers. A dynamic and motivated leader who is a team player with a long track record of collaborating to establish and strengthen 
partnerships with community agencies and educational institutions. 

PROFESSIONAL QUALIFICATIONS 

 Intentional Inclusionist
 Change Embracer
 High-energy, confident professional enthusiast
 Results-oriented and people-focused.
 Analytical problem-solver.

 Trauma Informed Educator
 Restorative Practitioner
 High-quality communication with diverse

populations of students and adults.

PROFESSIONAL WORK EXPERIENCE 

Science Professor, June 2016-present 
       Content: Integrated Physical Science 
       Western Governors University, SLC, Utah 
Certified Science Teacher, High School, August 2019 to 
present 

Subjects Taught: Biology I, Biology II, Environmental 
Science, Study Skills 

Blythewood Academy, Blythewood, SC 
Certified Science Teacher, Middle/Summer School, March 
2019 to July 2019 

Subjects Taught: Science 6, Science 7, Science 8 
Blythewood Academy, Blythewood, SC 

Certified Science and Advisory Teacher, High School, 
August 2014 to March 2019 
       Subjects Taught: Physical Science, Anatomy 
       South Carolina Connections Academy, Columbia, SC 

Certified Science Teacher, High School, August 2012 to 
June 2014 

Subjects Taught: Biology, Chemistry, Anatomy and 
Physiology 
Marion High School, Marion, SC 

Administrator, 2012-2018 
        Murrell Construction Institute, Marion, SC 
        Responsible for 200+ adult learners obtaining a trade 
Educational Director, 2011 to 2012,  

Waynesville R-VI School District, Waynesville, MO 
Executive Administrator 2001 to 2006 
        James Murrell Reinforcement, Marion, SC 
        Supervised 20+ employees

EDUCATION 

Principal Endorsement Certification 
John Hopkins University, Baltimore MD, 2021 
Ed.D. Transformational Leadership 
Concordia University, Portland, OR., 2019, GPA 3.97 
M. Ed Learning and Technology
Western Governors University, Salt Lake City, UT., 2014,
GPA 3.0

M.A.T. Science Education
Western Governors University, Salt Lake City, UT., 2012,
GPA 3.0
Bachelor of Science Biology
University of South Carolina, Columbia, SC., 2005, GPA
3.0

CERTIFICATIONS/ACHIEVEMENTS 

Google Certified Educator (Level 1) (2019) 
Global Career Development Facilitator (GCDF 15003) 

o Center for Credentialing &Education, Inc. June 2016

NCCER Master Trainer 2013

Educator Certifications 

 SC Educational Leadership: Administration and
Supervision 2020

 SC State Middle Level/Secondary Science Education
2020

 NIET 4.0 Teacher Evaluator
 MO State Middle/Secondary Biological Science 2014
 UT State Secondary Science Education (6-12) 2012
 WA State Designated Biology Residency Permit 2013
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TRAINING 

 Preventing Workplace Harassment
 Bloodborne Pathogens
 Student in Distress
 Child Abuse and Neglect
 School Safety
 Foundations of School Leadership Cohort 40 (2021)

 NIET 4.0 Teacher Evaluator Training
 New Art and Science of Teaching Institute (9/2017)
 INACOL Symposium Conference (10/2018)
 Congressional Black Caucus Institute (10/2019)

Advocacy and Educational Policy

LEADERSHIP EXPERIENCE 

Designed and conducted various faculty and student workshops for training in bullying, peer pressure, and pathways to success. 

Waynesville High School- Club Tiger, Director, 2010-2011 
 Responsible for staff of 10
 Held various afterschool clubs and programs to keep

students engaged.
WGU Mentor Support Workshop, May 2019 

 Diversity and Inclusion Presentation
 Cultural Relevancy as it relates to Higher Education

BNE Vacation Bible School, June 2019 
 Facilitated youth between ages of 13-19 understand

life centered actions.
 Discussed the relationship between our actions and

our goals.
2019 First Steps Education Round Table, July 2019 

 Discussed ways in which our youth are affected and
how education plays an important role. 

 Shared ideas on how to provide support and structure
for the youth from ages PK-12.

2021 USC CEEAAS Participant, January 2021 
 Equity in Education

Blythewood Academy Summer School Administrator, 
June-August 2021 

 Modeled positive environment for students
 Discipline
 Coaching conversations with teachers
 Integration of Socio-Emotional Learning skills

2019-2021 BLYTHEWOOD ACADEMY TEAMS 

AVID Advisory Team 
Met frequently to discuss AVID school-wide efforts. 
Presented AVID strategies to faculty, provided 
support and guidance to achieve implementation of 
AVID/WICOR strategies in all classes. 

Phoenix Student Advisory Team 
Assisted in reviewing and adapting Individualized 
Graduation Plans, Individualized Learning Plans, 
Individualized Educational Plans, 504 Plans, and an 
Intervention Assistance Team Member. 

Principal’s Improvement Team 
Worked with administration to build and maintain a 
strong image for educators as it aligns with Richland 
2 policies and procedures. Created communications 
strategies and helped to strengthen partnerships with 
community agencies. 

Science Department Professional Learning Team, Chair 
Studied and recommended policies and procedures 
for consideration by Blythewood Academy 
administration in the areas of classroom curriculum, 
instructional materials, instructional methods, and 
professional development. 

Community Outreach Team, Co-Chair 
Worked to identify supportive community 
organizations, develop existing and new relationships 
that focuses on common interests for the Academy 
and the organizations. 

Organization and Hospitality Team, Chair 
Coordinated with other committees to ensure a 
common goal was reached, welcomed new staff to 
Blythewood Academy, planning and assisting with 
holiday events and celebrations, worked with 
administration to plan, execute, and evaluate plans 
that benefited the school, students, and staff 

VOLUNTEER EXPERIENCE / COMMUNITY SERVICE 

VISTA Summer of Service Associate, May 2011 to August 
2012 

 Volunteered in the community, Instructed summer
school classes (K-8) Waynesville, MO

Board of Directors 
 Agapeland Community Services, August 2010 to present
 James Murrell Reinforcement, September 2005- present

PROFESSIONAL AFFILIATIONS 

 Afterschool Alliance Member
 National Educator Association Member
 National Science Teacher Association Member
 INACOL Member

 Solution Tree Member
 Emerge America
 South Carolina Educator Association
 Alpha Kappa Alpha Sorority Incorporated
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381 Garvey Cir. Columbia, SC 
29203

803-477-4700 Direct Phone
algerronw@gmail.com

Algeron Williams Sr.

Objective
My objective is to offer my experience, passion and concern for the citizen of 
Richland County. 

Experience 2021, April – Present                                                  Columbia, South Carolina
Loan Officer Team Lead                                      Silverton Mortgage Company. 
Gathers, analyze and processes necessary documentation from applicant(s), credit 
bureaus, employers, and various creditors to verify financial information and credit 
standing. Backlog meeting with builder, real estate agents. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of telemarketing department.
Experience in encompass origination software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Worked as Loan Originator for local builders, realtor new construction.
Presentation to builders, realtor’s, and contractors.

2018, February – April 2021                                       Charlotte, North Carolina
Loan Officer Team Lead                                       Guaranteed Rate Affinity Inc. 
Gathers, analyze and processes necessary documentation from applicant(s), credit 
bureaus, employers, and various creditors to verify financial information and credit 
standing. Backlog meeting with builder, real estate agents. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of telemarketing department.
Experience in encompass origination software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Worked as Loan Originator for local builders, realtor new construction.
Presentation to builders, realtors and contractors

2018, April – February 2019 Columbia, South Carolina
Branch Manager Acre Mortgage & Financial Services Inc. 
Originate and processing of mortgage loans.
Backlog meeting with builder, real estate agents. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of telemarketing department.
Calyx Loan Origination Software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Worked as Loan Originator for local builders, realtor new construction.
Presentation to builders, realtors and contractors

2017, November – April 2018 Columbia, South Carolina
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Sales Manager                                                                      Loan Depot LLC.
Originate and process mortgage loans. 
Execute captive rate goals set by upper management.
Communicate with builder manager and sales team trends and updates. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Providing second level underwriting reviews for MLO.
Hire, train and recruit new loan officers. 
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of marketing and strategy growth plans.
Encompass Loan Origination Software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Assign MLO to subdivision and oversee sales meetings with agents.
 
2015, April – Sept. 2017                             West Columbia, South Carolina
Branch Manager                               DHI Mortgage a DR Horton Company 
Oversight entire Mortgage Branch Operation.
Manage and oversee Mortgage Loan Officer. 
Manage P&L and branch financials.
Manage sales and branch operations report.
Execute captive rate goals set by upper management.
Communicate with builder manager and sales team trends and updates. 
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Providing second level underwriting reviews for MLO.
Hire, train and recruit new loan officers. 
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of marketing and strategy growth plans.
Empower/Encompass Loan Origination Software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Assign MLO to subdivision and oversee sales meetings with agents. 
Presentation to builders, realtors and contractors.

2008, September – April 2015                                                     Columbia, SC
Branch Manager   Loan Simple Inc.  Loan Simple Inc. aka Ascent Home Loan
Oversight entire Mortgage Branch Operation.
Hire and train MLO.
Process all phases of residential/government mortgage loans.
Conforming and Non-Conforming Mortgage Loans.
Processing & Originate FHA/VA, Rural Housing Mortgage Loans.
Management and oversight of telemarketing department.
Calyx Loan Origination Software trained.
Experienced in DU/LP underwriting systems.
Review credit and income for loan qualification.
Worked as Loan Originator for local builders, realtor new construction.
Presentation to builders, realtors and contractors

2001-2008                                                             Columbia, South Carolina
Sr. Loan Originator Manager/ Sales Manager            Mortgage Lenders Direct
Process all phases of residential mortgage loans.
Conforming and Conforming FHA/VA Rural Housing Mortgage Loans.
Overseeing and Managing 25 plus loan officers.
Strong computer knowledge in desktop underwriter. 
Problem solving concerning title and escrow matters.
Hiring and training of new loan officers.
Review credit and income for loan qualification with credit signing authority.

56 of 126



1997-2001 Columbia South Carolina
Sr. Loan Originator Manager Professional Mortgage Brokers
Manage all office operations.
Personally, originated loans in access of one million dollars per month.
Implemented training course for new recruits — speeding profitability
Hired and trained all new employees.
Managed all advertisement efforts. 

1994-1997 Columbia, South Carolina
Chase Mortgage Co.

Branch Sales Manager/Loan Officer
Worked as a processor and loan officer.
Promoted to Sales Manager.
Hire and train all loan officers 

1993-1995. Choice Rental Car Sales Cola. South Carolina

Sales Representative
Sales agent with and average of 15 plus units a month.

1988-1993 Greenlawn Memorial Garden      Cola. South Carolina
Sales Manager
Hired and train loan officers
Manage the pre-need and at-need sales department.
Manage advertisement and recruitment of new employees.
Oversight of telemarketing department.

Education 1983-1987 Keenan High School Cola, South Carolina

Interests Also serve as the Pastor of Zion Chapel Baptist Church, Columbia, SC. 

And the New Dimension Baptist Church of Northeast, Columbia, SC.

Ministry Service, Spending time with family and friends. Mentor to the Benedict 
College Men’s Basketball team. 

Reference:

References provided upon request 
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Candace M. Pattman 
16 Staunton Ct. Columbia, S.C. 29229 

(843) 731-6170 | cpattman@richland2.org

PROFESSIONAL SUMMARY 

An accomplished professional educator who is student focused and eager to bring twenty-first century designs with a unique 
combination of educational and virtual experience in digital integration. Several years of experience working with K-12, post-
secondary students, and the general public has cultivated my ability to create favorable learning environments for students and 
teachers. A dynamic and motivated leader who is a team player with a long track record of collaborating to establish and strengthen 
partnerships with community agencies and educational institutions. 

PROFESSIONAL QUALIFICATIONS 

 Intentional Inclusionist
 Change Embracer
 High-energy, confident professional enthusiast
 Results-oriented and people-focused.
 Analytical problem-solver.

 Trauma Informed Educator
 Restorative Practitioner
 High-quality communication with diverse

populations of students and adults.

PROFESSIONAL WORK EXPERIENCE 

Science Professor, June 2016-present 
       Content: Integrated Physical Science 
       Western Governors University, SLC, Utah 
Certified Science Teacher, High School, August 2019 to 
present 

Subjects Taught: Biology I, Biology II, Environmental 
Science, Study Skills 

Blythewood Academy, Blythewood, SC 
Certified Science Teacher, Middle/Summer School, March 
2019 to July 2019 

Subjects Taught: Science 6, Science 7, Science 8 
Blythewood Academy, Blythewood, SC 

Certified Science and Advisory Teacher, High School, 
August 2014 to March 2019 
       Subjects Taught: Physical Science, Anatomy 
       South Carolina Connections Academy, Columbia, SC 

Certified Science Teacher, High School, August 2012 to 
June 2014 

Subjects Taught: Biology, Chemistry, Anatomy and 
Physiology 
Marion High School, Marion, SC 

Administrator, 2012-2018 
        Murrell Construction Institute, Marion, SC 
        Responsible for 200+ adult learners obtaining a trade 
Educational Director, 2011 to 2012,  

Waynesville R-VI School District, Waynesville, MO 
Executive Administrator 2001 to 2006 
        James Murrell Reinforcement, Marion, SC 
        Supervised 20+ employees

EDUCATION 

Principal Endorsement Certification 
John Hopkins University, Baltimore MD, 2021 
Ed.D. Transformational Leadership 
Concordia University, Portland, OR., 2019, GPA 3.97 
M. Ed Learning and Technology
Western Governors University, Salt Lake City, UT., 2014,
GPA 3.0

M.A.T. Science Education
Western Governors University, Salt Lake City, UT., 2012,
GPA 3.0
Bachelor of Science Biology
University of South Carolina, Columbia, SC., 2005, GPA
3.0

CERTIFICATIONS/ACHIEVEMENTS 

Google Certified Educator (Level 1) (2019) 
Global Career Development Facilitator (GCDF 15003) 

o Center for Credentialing &Education, Inc. June 2016

NCCER Master Trainer 2013

Educator Certifications 

 SC Educational Leadership: Administration and
Supervision 2020

 SC State Middle Level/Secondary Science Education
2020

 NIET 4.0 Teacher Evaluator
 MO State Middle/Secondary Biological Science 2014
 UT State Secondary Science Education (6-12) 2012
 WA State Designated Biology Residency Permit 2013

61 of 126



TRAINING 

 Preventing Workplace Harassment
 Bloodborne Pathogens
 Student in Distress
 Child Abuse and Neglect
 School Safety
 Foundations of School Leadership Cohort 40 (2021)

 NIET 4.0 Teacher Evaluator Training
 New Art and Science of Teaching Institute (9/2017)
 INACOL Symposium Conference (10/2018)
 Congressional Black Caucus Institute (10/2019)

Advocacy and Educational Policy

LEADERSHIP EXPERIENCE 

Designed and conducted various faculty and student workshops for training in bullying, peer pressure, and pathways to success. 

Waynesville High School- Club Tiger, Director, 2010-2011 
 Responsible for staff of 10
 Held various afterschool clubs and programs to keep

students engaged.
WGU Mentor Support Workshop, May 2019 

 Diversity and Inclusion Presentation
 Cultural Relevancy as it relates to Higher Education

BNE Vacation Bible School, June 2019 
 Facilitated youth between ages of 13-19 understand

life centered actions.
 Discussed the relationship between our actions and

our goals.
2019 First Steps Education Round Table, July 2019 

 Discussed ways in which our youth are affected and
how education plays an important role. 

 Shared ideas on how to provide support and structure
for the youth from ages PK-12.

2021 USC CEEAAS Participant, January 2021 
 Equity in Education

Blythewood Academy Summer School Administrator, 
June-August 2021 

 Modeled positive environment for students
 Discipline
 Coaching conversations with teachers
 Integration of Socio-Emotional Learning skills

2019-2021 BLYTHEWOOD ACADEMY TEAMS 

AVID Advisory Team 
Met frequently to discuss AVID school-wide efforts. 
Presented AVID strategies to faculty, provided 
support and guidance to achieve implementation of 
AVID/WICOR strategies in all classes. 

Phoenix Student Advisory Team 
Assisted in reviewing and adapting Individualized 
Graduation Plans, Individualized Learning Plans, 
Individualized Educational Plans, 504 Plans, and an 
Intervention Assistance Team Member. 

Principal’s Improvement Team 
Worked with administration to build and maintain a 
strong image for educators as it aligns with Richland 
2 policies and procedures. Created communications 
strategies and helped to strengthen partnerships with 
community agencies. 

Science Department Professional Learning Team, Chair 
Studied and recommended policies and procedures 
for consideration by Blythewood Academy 
administration in the areas of classroom curriculum, 
instructional materials, instructional methods, and 
professional development. 

Community Outreach Team, Co-Chair 
Worked to identify supportive community 
organizations, develop existing and new relationships 
that focuses on common interests for the Academy 
and the organizations. 

Organization and Hospitality Team, Chair 
Coordinated with other committees to ensure a 
common goal was reached, welcomed new staff to 
Blythewood Academy, planning and assisting with 
holiday events and celebrations, worked with 
administration to plan, execute, and evaluate plans 
that benefited the school, students, and staff 

VOLUNTEER EXPERIENCE / COMMUNITY SERVICE 

VISTA Summer of Service Associate, May 2011 to August 
2012 

 Volunteered in the community, Instructed summer
school classes (K-8) Waynesville, MO

Board of Directors 
 Agapeland Community Services, August 2010 to present
 James Murrell Reinforcement, September 2005- present

PROFESSIONAL AFFILIATIONS 

 Afterschool Alliance Member
 National Educator Association Member
 National Science Teacher Association Member
 INACOL Member

 Solution Tree Member
 Emerge America
 South Carolina Educator Association
 Alpha Kappa Alpha Sorority Incorporated
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 Sheila V. Harris 
127 Traditions Circle 

  Columbia, SC 29223 
803-463-8100 Direct Phone

 sheilavharris1725@gmail.com  

Sheila V. Harris  
Objective My objective is to assist Branch Manager on oversight of branch 

management, business development, recruiting and relationship 
management with customers and clients. To aid in the process of leading the 
branch in meeting or exceeding all branch/company goals. 

  2019, February – Present  Guarantee Rate Affinity   
Vice President of Lending - Columbia, South Carolina 

 Originator and manufacture residential mortgage loans. 
 Develop a relationship with local realtors, branch managers. 
 Build and develop outside realtor agents and self-sourced leads. 
 Recruit and provide support to mortgage team and affiliates. 
Develop a detailed sales and marketing plan annually. 
 Processing & Originate FHA/VA, Conventional Mortgage Loans. 
 Communicate with clients, agents and upper management.  
 Direct communication with attorney, appraisal, vendors. 
  Review credit and income for loan qualification. 
 Monitor process from contract to close of all loans. 
 Provide training and public presentations for weekly sales meetings. 
 Provide mortgage info and training to real estate agents.  
 Partner with Broker-in-Charge and Mortgage Manager team.  
 Host open houses and other events     

 January 2005- February 2019  Elite Property Realtors Inc. 
Assistant Sales Manager - Columbia, South Carolina 

 Assist the sales agents and broker owner in contract review. 
 List and sell residential real estate.  
 Negotiate purchase agreements and contracts with buyers and sellers 
 Host open houses and other events 
 Prepare market analysis to help determine property value 
 Educate clients on basic real estate procedures 
 Verify and disclose property facts to clients 
 Assist buyers in mortgage preparations.  
 Design marketing plans and strategies for sales.  
 Provide reports and assist in MLS updates.  
 Worked concurrently with mortgage lending firm.  

Experience 
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 July 2018 - February 2019   Acre Mortgage & Financial Services 
Branch Sales Manager - Columbia, South Carolina 

 Originator and manufacture residential mortgage loans. 
 Develop a relationship with local realtors, branch managers. 
 Build and develop outside realtor agents and self-sourced leads. 
 Recruit and provide support to mortgage team and affiliates. 
Develop a detailed sales and marketing plan annually. 
 Processing & Originate FHA/VA, Conventional Mortgage Loans. 
 Communicate with clients, agents and upper management.  
 Direct communication with attorney, appraisal, vendors. 
  Review credit and income for loan qualification. 
 Monitor process from contract to close of all loans. 
 Provide training and public presentations for weekly sales meetings. 
 Provide mortgage info and training to real estate agents.  
 Partner with Broker-in-Charge and Mortgage Manager team.     
 Train and provide onboarding of new loan officers.  

 2014, Sept. – Dec. 2017    DHI Mortgage a DR Horton Company 
 Branch Supervisor – Columbia, South Carolina  

Oversight entire Mortgage Branch Operation. 
  Manage and oversee Mortgage Loan Officer. 
  Manage sales and branch operations report.  
 Execute captive rate goals set by upper management.  
 Communicate with builder manager and sales team trends and updates. 
 Process all phases of residential/government mortgage loans.  
 Conforming and Non-Conforming Mortgage Loans.  
 Providing second level underwriting reviews for MLO.  
 Train and recruit new loan officers.   
  Processing & Originate FHA/VA, Rural Housing Mortgage Loans.  
  Management and oversight of marketing and strategy growth plans. 
  Empower/Encompass Loan Origination Software trained.  
  Experienced in DU/LP underwriting systems.  
  Review credit and income for loan qualification.  
 Assign MLO to subdivision and oversee sales meetings with agents. 

2010, Sept. – April 2014    First Citizens Bank. 
Closing Coordinator/Processor – Columbia, South Carolina 

 Providing second level underwriting reviews for MLO.  
 Processing & Originate FHA/VA, Rural Housing Mortgage Loans.  
 Management and oversight of marketing and strategy growth plans.  
  Encompass Loan Origination Software trained.  
  Experienced in DU/LP underwriting systems.  
  Review credit and income for loan qualification.  
  Performs other duties as assigned.  
 Calculates taxes and fees associated with loan purchases and sends alerts. 
 Prepare closing documents for attorney’s office.     
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 2010, Sept. – April 2014   Mortgage Lenders Direct     
 Sr. Loan Originator Manager - Columbia, South Carolina 

 Process all phases of residential mortgage loans.  
 Conforming and Conforming FHA/VA Rural Housing Mortgage Loans.  
 Overseeing and Managing 25 plus loan officers.  
 Strong computer knowledge in desktop underwriter.   
 Problem solving concerning title and escrow matters.  
 Hiring and training of new loan officers.  
 Review credit and income for loan qualification with credit signing authority. 

 1997 Sept. – September 2010  Professional Mortgage Brokers 
  Loan Originator Manager - Columbia, SC 

  Originate and manage mortgage loan process. 
  Personally, originated loans in excess of one million dollars per month. 
  Assist Hired and trained all new employees.  
  Managed all advertisement efforts.   

Education  University of South Carolina Cola, South Carolina 
 Graduate - Associate of Science, in Business Administration 
 Area of Concentration: Finance & Marketing 

Interests Working in Ministry and community service, Spending time with family as 
well as working within the real estate and mortgage industry.  

Professional  Licensed Mortgage Loan Originator 

  Licensed Real Estate Agent  

  South Carolina Notary Public  

Reference: 
 Upon Request 
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Caroline E. Keith, JD
3820 Palmetto Avenue ● Columbia, SC 29203 ● 770.317.6346 ● caroline.keith@gmail.com

Selected Work Experience

Castle Biosciences, Inc, Friendswood, TX (remote)
Senior Appeal Specialist February 2021 to Present

● Drafted briefs to the Office of Medicare Hearings and Appeals, provided testimony at hearings
● Worked to submit and monitor internal and external appeal submissions for coverage of genetic

profiling for skin cancer treatment
● Drafted and tailored appeal submissions for specific payer requirements and denial reasons
● Submitted state and employer complaints

South Carolina Department of Employment and Workforce, Columbia, SC
Administrative Hearing Officer (Hearings Officer III) December 2018 to February 2021

● Held approximately 20 hearings per week to determine a claimant’s eligibility for unemployment
insurance benefits

● Entered evidence, ruled on objections, and managed witnesses in telephonic hearings
● Issued decisions within 30 days of appeal filing date

PEBA Insurance Benefits, Columbia, SC
Appeals Manager (Program Coordinator I), Legal Department May 2015 to December 2018
Appeals Coordinator (Program Coordinator I), Legal Department June 2014 to May 2015
Law Clerk, Legal Department April 2013 to June 2014

● Subject Matter Expert on State Health Plan medical and pharmacy appeals
● Managed lifecycle for health, eligibility, and disability appeals
● Moderated Appeals Committee meetings
● Trained and supervised law student clerks, created style guides and writing workshops
● Drafted appeal decisions, briefs, and other pleadings for the Administrative Law Court

Education

Charleston School of Law, Charleston, SC
Juris Doctor May 2011
Honors: Charleston School of Law Merit Scholarship 2008-2011
Activities: Resolved: Journal of Alternative Dispute Resolution, Articles Editor; CSOL Ambassadors;

Charleston County Bar Association

University of Georgia, Athens, GA
Bachelor of Science: Psychology, Minor in English May 2008
Honors: HOPE Scholarship, 2004-2008; Psi Chi Psychology Honor Society
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          William A. Garland, Jr.
    Registered Financial Consultant

William is a native of Columbia, South Carolina. He has an extensive 30 year history in the 
financial industry working specifically in client development and servicing. William has 18 years 
in the banking industry with several financial institutions, working in all aspects of the financial 
industry from: Operations, Management, Servicing Professional Clients and Sales. Vice 
President, Business Banker with two banks in Columbia, SC. In 2007 he was highlighted in Black 
Enterprise Magazine as one of the “People On The Move”. In 2008 he was selected as one of 
the 20 Under 40 business leader candidates by the The State Newspaper. In the same year he 
invented the Target Mat which is a golf training aid for golfers, which was highlighted as a new 
product at the 2009 PGA Tradeshow in Orlando, FL.  In 2012 he authored “Two Piles of Money 
For Retirement And The Difference”, (located on Amazon) a book that covers concepts of 
retirement planning and the difference between retirement investment accounts and retirement 
savings accounts. 2016 Columbia Business Monthly Magazine- CEO Profile, highlighted William 
and his Firm in a two page written article.  In 2019 Forbes published his written article titled, 
“Eyes On The Prize: Stay On Track For Retirement”. Since 2009 William has been assisting his 
Clients with introducing wealth building strategies into their retirement planning, specifically 
focusing on asset preservation, guaranteed income and retirement tax diversification. His 
wealth of knowledge and expertise has helped many business owners and individuals succeed 
personally and financially by providing them with trustworthy financial consulting information 
and advice to meet their primary objectives. William has a Bachelor of Science Degree, 
Southern Weslyan University and the RFC (Registered Financial Consultant) professional 
designation recognized by FINRA. 
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                                                                             Sheila V. Harris 
                                                                          127 Traditions Circle  
                                                                  Columbia, SC 29223 
                                                               803-463-8100 Direct Phone    
                                                            sheilavharris1725@gmail.com   

Sheila V. Harris   
Objective  My objective is to assist Branch Manager on oversight of branch 

management, business development, recruiting and relationship 
management with customers and clients. To aid in the process of leading the 
branch in meeting or exceeding all branch/company goals.    

                     2019, February – Present          Guarantee Rate Affinity    
Vice President of Lending - Columbia, South Carolina 
  

                   Originator and manufacture residential mortgage loans. 
                   Develop a relationship with local realtors, branch managers.  

                                       Build and develop outside realtor agents and self-sourced leads. 
                                       Recruit and provide support to mortgage team and affiliates.    

Develop a detailed sales and marketing plan annually.  
                                       Processing & Originate FHA/VA, Conventional Mortgage Loans. 
                                       Communicate with clients, agents and upper management.  
                                       Direct communication with attorney, appraisal, vendors. 

                        Review credit and income for loan qualification. 
                        Monitor process from contract to close of all loans.  

                                       Provide training and public presentations for weekly sales meetings.     
                                       Provide mortgage info and training to real estate agents.  
                                       Partner with Broker-in-Charge and Mortgage Manager team.  
                                       Host open houses and other events     
          

                      January 2005- February 2019       Elite Property Realtors Inc.     
Assistant Sales Manager - Columbia, South Carolina 
 

                     Assist the sales agents and broker owner in contract review.  
                     List and sell residential real estate.  

                                        Negotiate purchase agreements and contracts with buyers and sellers 
                                        Host open houses and other events 
                                        Prepare market analysis to help determine property value 
                                        Educate clients on basic real estate procedures 
                                        Verify and disclose property facts to clients 
                            Assist buyers in mortgage preparations.  
                                        Design marketing plans and strategies for sales.  
                                        Provide reports and assist in MLS updates.  
                                        Worked concurrently with mortgage lending firm.  

Experience  
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 July 2018 - February 2019   Acre Mortgage & Financial Services 
Branch Sales Manager - Columbia, South Carolina 

 Originator and manufacture residential mortgage loans. 
 Develop a relationship with local realtors, branch managers. 
 Build and develop outside realtor agents and self-sourced leads. 
 Recruit and provide support to mortgage team and affiliates. 
Develop a detailed sales and marketing plan annually. 
 Processing & Originate FHA/VA, Conventional Mortgage Loans. 
 Communicate with clients, agents and upper management.  
 Direct communication with attorney, appraisal, vendors. 
  Review credit and income for loan qualification. 
 Monitor process from contract to close of all loans. 
 Provide training and public presentations for weekly sales meetings. 
 Provide mortgage info and training to real estate agents.  
 Partner with Broker-in-Charge and Mortgage Manager team.     
 Train and provide onboarding of new loan officers.  

 2014, Sept. – Dec. 2017    DHI Mortgage a DR Horton Company 
 Branch Supervisor – Columbia, South Carolina  

Oversight entire Mortgage Branch Operation. 
  Manage and oversee Mortgage Loan Officer. 
  Manage sales and branch operations report.  
 Execute captive rate goals set by upper management.  
 Communicate with builder manager and sales team trends and updates. 
 Process all phases of residential/government mortgage loans.  
 Conforming and Non-Conforming Mortgage Loans.  
 Providing second level underwriting reviews for MLO.  
 Train and recruit new loan officers.   
  Processing & Originate FHA/VA, Rural Housing Mortgage Loans.  
  Management and oversight of marketing and strategy growth plans. 
  Empower/Encompass Loan Origination Software trained.  
  Experienced in DU/LP underwriting systems.  
  Review credit and income for loan qualification.  
 Assign MLO to subdivision and oversee sales meetings with agents. 

2010, Sept. – April 2014    First Citizens Bank. 
Closing Coordinator/Processor – Columbia, South Carolina 

 Providing second level underwriting reviews for MLO.  
 Processing & Originate FHA/VA, Rural Housing Mortgage Loans.  
 Management and oversight of marketing and strategy growth plans.  
  Encompass Loan Origination Software trained.  
  Experienced in DU/LP underwriting systems.  
  Review credit and income for loan qualification.  
  Performs other duties as assigned.  
 Calculates taxes and fees associated with loan purchases and sends alerts. 
 Prepare closing documents for attorney’s office.     
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 2010, Sept. – April 2014   Mortgage Lenders Direct     
 Sr. Loan Originator Manager - Columbia, South Carolina 

 Process all phases of residential mortgage loans.  
 Conforming and Conforming FHA/VA Rural Housing Mortgage Loans.  
 Overseeing and Managing 25 plus loan officers.  
 Strong computer knowledge in desktop underwriter.   
 Problem solving concerning title and escrow matters.  
 Hiring and training of new loan officers.  
 Review credit and income for loan qualification with credit signing authority. 

 1997 Sept. – September 2010  Professional Mortgage Brokers 
  Loan Originator Manager - Columbia, SC 

  Originate and manage mortgage loan process. 
  Personally, originated loans in excess of one million dollars per month. 
  Assist Hired and trained all new employees.  
  Managed all advertisement efforts.   

Education  University of South Carolina Cola, South Carolina 
 Graduate - Associate of Science, in Business Administration 
 Area of Concentration: Finance & Marketing 

Interests Working in Ministry and community service, Spending time with family as 
well as working within the real estate and mortgage industry.  

Professional  Licensed Mortgage Loan Originator 

  Licensed Real Estate Agent  

  South Carolina Notary Public  

Reference: 
 Upon Request 
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Candace M. Pattman 
16 Staunton Ct. Columbia, S.C. 29229 

(843) 731-6170 | cpattman@richland2.org

PROFESSIONAL SUMMARY 

An accomplished professional educator who is student focused and eager to bring twenty-first century designs with a unique 
combination of educational and virtual experience in digital integration. Several years of experience working with K-12, post-
secondary students, and the general public has cultivated my ability to create favorable learning environments for students and 
teachers. A dynamic and motivated leader who is a team player with a long track record of collaborating to establish and strengthen 
partnerships with community agencies and educational institutions. 

PROFESSIONAL QUALIFICATIONS 

 Intentional Inclusionist
 Change Embracer
 High-energy, confident professional enthusiast
 Results-oriented and people-focused.
 Analytical problem-solver.

 Trauma Informed Educator
 Restorative Practitioner
 High-quality communication with diverse

populations of students and adults.

PROFESSIONAL WORK EXPERIENCE 

Science Professor, June 2016-present 
       Content: Integrated Physical Science 
       Western Governors University, SLC, Utah 
Certified Science Teacher, High School, August 2019 to 
present 

Subjects Taught: Biology I, Biology II, Environmental 
Science, Study Skills 

Blythewood Academy, Blythewood, SC 
Certified Science Teacher, Middle/Summer School, March 
2019 to July 2019 

Subjects Taught: Science 6, Science 7, Science 8 
Blythewood Academy, Blythewood, SC 

Certified Science and Advisory Teacher, High School, 
August 2014 to March 2019 
       Subjects Taught: Physical Science, Anatomy 
       South Carolina Connections Academy, Columbia, SC 

Certified Science Teacher, High School, August 2012 to 
June 2014 

Subjects Taught: Biology, Chemistry, Anatomy and 
Physiology 
Marion High School, Marion, SC 

Administrator, 2012-2018 
        Murrell Construction Institute, Marion, SC 
        Responsible for 200+ adult learners obtaining a trade 
Educational Director, 2011 to 2012,  

Waynesville R-VI School District, Waynesville, MO 
Executive Administrator 2001 to 2006 
        James Murrell Reinforcement, Marion, SC 
        Supervised 20+ employees

EDUCATION 

Principal Endorsement Certification 
John Hopkins University, Baltimore MD, 2021 
Ed.D. Transformational Leadership 
Concordia University, Portland, OR., 2019, GPA 3.97 
M. Ed Learning and Technology
Western Governors University, Salt Lake City, UT., 2014,
GPA 3.0

M.A.T. Science Education
Western Governors University, Salt Lake City, UT., 2012,
GPA 3.0
Bachelor of Science Biology
University of South Carolina, Columbia, SC., 2005, GPA
3.0

CERTIFICATIONS/ACHIEVEMENTS 

Google Certified Educator (Level 1) (2019) 
Global Career Development Facilitator (GCDF 15003) 

o Center for Credentialing &Education, Inc. June 2016

NCCER Master Trainer 2013

Educator Certifications 

 SC Educational Leadership: Administration and
Supervision 2020

 SC State Middle Level/Secondary Science Education
2020

 NIET 4.0 Teacher Evaluator
 MO State Middle/Secondary Biological Science 2014
 UT State Secondary Science Education (6-12) 2012
 WA State Designated Biology Residency Permit 2013
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TRAINING 

 Preventing Workplace Harassment
 Bloodborne Pathogens
 Student in Distress
 Child Abuse and Neglect
 School Safety
 Foundations of School Leadership Cohort 40 (2021)

 NIET 4.0 Teacher Evaluator Training
 New Art and Science of Teaching Institute (9/2017)
 INACOL Symposium Conference (10/2018)
 Congressional Black Caucus Institute (10/2019)

Advocacy and Educational Policy

LEADERSHIP EXPERIENCE 

Designed and conducted various faculty and student workshops for training in bullying, peer pressure, and pathways to success. 

Waynesville High School- Club Tiger, Director, 2010-2011 
 Responsible for staff of 10
 Held various afterschool clubs and programs to keep

students engaged.
WGU Mentor Support Workshop, May 2019 

 Diversity and Inclusion Presentation
 Cultural Relevancy as it relates to Higher Education

BNE Vacation Bible School, June 2019 
 Facilitated youth between ages of 13-19 understand

life centered actions.
 Discussed the relationship between our actions and

our goals.
2019 First Steps Education Round Table, July 2019 

 Discussed ways in which our youth are affected and
how education plays an important role. 

 Shared ideas on how to provide support and structure
for the youth from ages PK-12.

2021 USC CEEAAS Participant, January 2021 
 Equity in Education

Blythewood Academy Summer School Administrator, 
June-August 2021 

 Modeled positive environment for students
 Discipline
 Coaching conversations with teachers
 Integration of Socio-Emotional Learning skills

2019-2021 BLYTHEWOOD ACADEMY TEAMS 

AVID Advisory Team 
Met frequently to discuss AVID school-wide efforts. 
Presented AVID strategies to faculty, provided 
support and guidance to achieve implementation of 
AVID/WICOR strategies in all classes. 

Phoenix Student Advisory Team 
Assisted in reviewing and adapting Individualized 
Graduation Plans, Individualized Learning Plans, 
Individualized Educational Plans, 504 Plans, and an 
Intervention Assistance Team Member. 

Principal’s Improvement Team 
Worked with administration to build and maintain a 
strong image for educators as it aligns with Richland 
2 policies and procedures. Created communications 
strategies and helped to strengthen partnerships with 
community agencies. 

Science Department Professional Learning Team, Chair 
Studied and recommended policies and procedures 
for consideration by Blythewood Academy 
administration in the areas of classroom curriculum, 
instructional materials, instructional methods, and 
professional development. 

Community Outreach Team, Co-Chair 
Worked to identify supportive community 
organizations, develop existing and new relationships 
that focuses on common interests for the Academy 
and the organizations. 

Organization and Hospitality Team, Chair 
Coordinated with other committees to ensure a 
common goal was reached, welcomed new staff to 
Blythewood Academy, planning and assisting with 
holiday events and celebrations, worked with 
administration to plan, execute, and evaluate plans 
that benefited the school, students, and staff 

VOLUNTEER EXPERIENCE / COMMUNITY SERVICE 

VISTA Summer of Service Associate, May 2011 to August 
2012 

 Volunteered in the community, Instructed summer
school classes (K-8) Waynesville, MO

Board of Directors 
 Agapeland Community Services, August 2010 to present
 James Murrell Reinforcement, September 2005- present

PROFESSIONAL AFFILIATIONS 

 Afterschool Alliance Member
 National Educator Association Member
 National Science Teacher Association Member
 INACOL Member

 Solution Tree Member
 Emerge America
 South Carolina Educator Association
 Alpha Kappa Alpha Sorority Incorporated
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CENTRAL MIDLANDS COUNCIL OF GOVERNMENTS 

Purpose(s)/Service(s): The duties and powers include guiding area wide development, 

providing research, planning and technical assistance to the THIRTY-FOUR (34) individual 

local governments in the region, assisting with land use planning, mapping public 

administration statistics, transportation, housing environment, community development, 

and planning of services for the elderly; keeping tabs on growth and development of the 

region by compiling, analyzing, and publishing a variety of information which serves as the 

basis for decision makers in both the public and private sectors. 

Richland County has TWELVE (12) representatives: SIX (6) elected officials and SIX (6) 

citizens appointed by Council. Richland County Council appoints the representatives who 

serve terms of THREE (3) years. Members shall not serve more than TWO (2) consecutive 

terms; however, upon service of TWO (2) consecutive terms a member may be eligible for 

reappointment after ONE (1) day of non-service. 

Meetings are held on the 4th Thursday of the month, with the exception of December when 

the meeting is held on the 2nd Thursday of the month. There are no meetings in the months of 

July and November. The meetings are held at 12:00pm in the board room located at 236 

Stoneridge Drive, Columbia and last for approximately an hour. 

For additional information, please contact: 

Jessica Foster 

(803) 744-5139

jfoster@centralmidlands.org

Elected Officials: Paul Livingston, Yvonne McBride, Chakisse Newton, Derrek Pugh, Jesica 

Mackey and Cheryl English 

COMMUNITY RELATIONS COUNCIL 

Purpose(s)/Service(s): The Committee’s goal is to make the Midlands a better place to live 

and work for all residents. To achieve its objective, efforts are made to improve and promote 

communications among business, government and citizens. The staff studies and evaluates 

information received concerning racial and social problems within the Columbia metropolitan 

area and takes proper action based on consultation with the Board of Directors. The staff 

also works to assists its clientele with employment, housing, education, crime, delinquency 

awareness and health care. 

Richland County appoints one-third (10) of the THIRTY (30) members. The City of Columbia 

and the Columbia Chamber of Commerce appoint the remaining two-thirds (20) of the 

members.  
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The members serve terms of THREE (3) years. Members shall not serve more than TWO (2) 

consecutive terms; however, upon service of TWO (2) consecutive terms a member may be 

eligible for reappointment after ONE (1) day of non-service. 

Applicants will be responsible for assisting with fundraising efforts. 

Meetings are held the 3rd Thursday every other month (January, March, May, July, 

September and November). The meetings are held at 5:30 p.m. at 930 Richland Street, 

Columbia, 2nd Floor – Palmetto Room and last approximately an hour. 

For additional information, please contact: 

Joyce Seabrook, Executive Assistant 

(803) 733-1134

ExecAsst@comrelations.org

Council Liaison: Gretchen Barron 

LEXINGTON/RICHLAND ALCOHOL AND DRUG ABUSE COUNCIL 

Purpose(s)/Service(s): The Council was established pursuant to Ordinance Nos. 439-77and 

669-80HR. LRADAC provides alcohol and drug abuse services to Lexington and Richland

Counties. The services include a SIXTEEN (16) bed detoxification center, outpatient services,

including therapy to individuals, family members, and people interested in helping someone

with a problem. It also offers education and prevention services to community groups,

individuals and schools.

Richland County Council appoints SIX (6) members, and Lexington County Council appoints 

SIX (6) members for THREE (3), THREE (3) year terms. A person who has served THREE 

(3) consecutive terms on the board is ineligible for re-appointment for an additional term

unless a period of at least TWO (2) years has elapsed since the expiration of the person’s last

term. Each board member shall serve until his/her successor is elected and qualified. All

terms begin January 1st and end on December 31st.

Meetings are held the 2nd Tuesday Thursday of each month; however, there are no meetings 

in January and July. Meetings take place at 2711 Colonial Drive, Columbia at 12 Noon and 

last for approximately an hour. 

The board membership should consist of a diverse mix of individuals including age, gender, 

race, background expertise, a balance of those who are and are not in substance misuse 

recovery, and have a passion for LRADAC’s service and mission. 
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Preferred Qualities: 

 Motivation to serve LRADAC and sincere interest in the services provided by the 

organization. 

 Commitment to the mission of the organization, which is to create and support 

pathways for prevention and recovery from substance misuse for individuals, families 

and communities. 

 Eagerness to participate in Board meetings and committees, while being supportive 

and willing to express their own opinion. 

 A vision, but is flexible to the possibilities of change. 

 Sensitive to the communities in which the organization serves. 

 Highly regarded and respected by others. Influential member of the organization 

and/or community. 

 Able to strengthen the organization because of the expertise they bring from their 

business and/or professional background. 

 An expert specific to the organization’s field, donor committed to the cause, or 

community leader able to attract support. 

 Informed, available and engaged; willing to attend meetings and represent the 

organization or its interests at community events and donor circles; willing to help 

bring in necessary resources. 

 Conscientious steward who is as interested in the business of developing the 

organization and monitoring its health as they are in promoting its programs. 

 

For additional information, please contact: 

Kelly McHugh, Executive Assistant 

kmchugh@lradac.org 

(803) 726-9405 

 

Council Liaisons: Allison Terracio and Yvonne McBride 

 

BOARD OF ASSESSMENT APPEALS 

 
Purpose(s)/Service(s): The Board was established pursuant to Section 4-9-170 of the Code of 

Laws of South Carolina, 1976 and Section 3 of Act 283 of 1975, and Sections 23-48/23-52 of 

the County Code to provide an independent and neutral body to review property tax disputes 

between the Assessor and the Taxpayer. The Board is charged with making a fair and 

impartial decision that takes into account the facts as presented by the Assessor and the 

Taxpayer along with applicable South Carolina law.  

 

The Board consists of SEVEN (7) members. THREE** (3) appointments are made by County 

Council, and ONE (1) each by Columbia City Council, Richland School District One Board of 

Trustees, Richland School District Two Board of Trustees, and Lexington/Richland School 

District Five Board of Trustees. **ONE (1) of the members appointed by County Council shall 

be a person actively engaged in the real estate business. The members serve THREE (3) year 
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terms. Members shall not serve more than TWO (2) consecutive terms; however, upon service of 

TWO (2) consecutive terms a member may be eligible for reappointment after ONE (1) day of non-

service. 

If there are appeals to be heard, the Board will meet on the 2nd Tuesday of the month at 1:00 

p.m. Meetings will last approximately 3 – 4 hours.

Preferred Experience: 

 Board members should have a background in one of the following fields: Appraisal,

Real Estate Development, Condemnation, Real Estate Litigation matters.

 Board members are charged with making a fair and impartial decision that takes into

account the facts presented by the Assessor and the Taxpayer, in accordance with

applicable South Carolina laws.

For additional information, please contact: 

Katie Marr, Interim Assessor 

Marr.katie@richlandcountysc.gov 

(803) 576-2667

BOARD OF ZONING AND APPEALS 

Purpose(s)/Service(s): The Board guides development in accordance with existing and future 

needs, the Comprehensive Plan, with reasonable consideration of the characters of each, and 

its peculiar suitability for particular uses. 

Council appoints SEVEN (7) members for THREE (3) year terms. Members shall not serve 

more than TWO (2) consecutive terms; however, upon service of TWO (2) consecutive terms a 

member may be eligible for reappointment after ONE (1) day of non-service. 

Meetings are held on the 1st Wednesday of each month at 3:00 p.m. in the Richland County 

Council Chambers located at 2020 Hampton Street, and last approximately 2 ½ hours. 

Preferred Qualities: 

 Ability to listen and communicate;

 Be fair and open-minded;

 Analytical;

 Prepared; and

 Consistent with policies of the Land Development Code
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For additional information, please contact: 

Geo Price, Division Manager 

Community Planning and Development Department 

Price.geo@richlandcountysc.gov 

(803) 576-2174 

 

BUILDING CODES BOARD OF APPEAL 

 

Purpose(s)/Service(s): Richland County Ordinance, Section 6-75 establishes a Board of 

Appeals that meets the requirements of the most prescriptive adopted building codes 

mandated by the South Carolina Building Code Council, thus facilitates all matters/areas of 

building code appeals that may come before them. Appeals to decisions made by the building 

official are referred to the Board by the Building Official. The Board shall hear and decide 

appeals of orders, decisions, or determinations made by the Building or Fire Official relative 

to the application and interpretation of the various codes adopted. After a hearing, the 

interpretation may be modified and/or reversed. The Board shall have no authority to waive 

the requirements of any currently adopted code dealing with existing or proposed structures 

within Richland County. 

 

The Board consists of SEVEN (7) members appointed by Council. ONE (1) member must 

come from each of the following industries: Architecture, Engineering, Contracting, Building, 

Electrical, Plumbing and Gas. In addition, TWO (2) alternate members must come from the 

Fire Industry. The Board shall consist of members who are qualified by experience and 

training to pass on matters pertaining to building construction, and are not employees of the 

jurisdiction. The members serve THREE (3) year terms. Members shall not serve more than 

TWO (2) consecutive terms; however, upon service of TWO (2) consecutive terms a member 

may be eligible for reappointment after ONE (1) day of non-service. 

 

The Board shall meet within TEN (10) days after notice of an appeal is received from the 

Building or Fire Official. Meetings are usually scheduled on the 2nd Thursday of the month at 

1:30 p.m. 

 

Required Experience: 

 Registered design professional who is a registered architect; or a builder or 

superintendent of building construction with not less than 10 years’ experience, 5 years 

of which shall have been responsible/in charge of work. 

 Registered design professional with structural engineering or architectural experience. 

 Registered design professional with mechanical and plumbing engineering experience; 

or a mechanical and plumbing contractor without less than 10 years’ experience, 5 years 

of which shall have been responsible/in charge of work. 

 Registered design professional with electrical engineering experience; or an electrical 

contractor with not less than 10 years’ experience, 5 years of which shall have been 

responsible/in charge of work. 
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 Registered design professional with fire protection engineering experience; or a fire

protection contractor with not less than 10 years’ experience, 5 years of which shall

have been responsible/in charge of work.

**All professionals must be registered in the State of South Carolina.

For additional information, please contact: 

Andrea Hannah-Dennis 

Hannah-dennis.andrea@richlandcountysc.gov 

(803) 576-2197

BUSINESS SERVICE CENTER APPEALS BOARD 

Purpose(s)/Service(s): The Richland County Business Service Center Appeals Board shall 

serve as the appeals function expounded in the Richland County Code of Ordinances, 

Chapter 16, Article I. The Board will hear appeals resulting from any person aggrieved by a 

final assessment, charge backs from an audit, or a denial of a business license by the License 

Official. In that capacity and as a finder of fact, the Appeals Board shall have the following 

responsibilities: 

 Adopting procedures relating to the execution of the Appeal Board’s function;

 Receiving written appeals from businesses;

 Holding meetings to receive testimony by the business, the Business Service Center

official, and any other official approved by the Appeals Board;

 Reviewing and analyzing the information presented in the testimonies provided;

 Making a factual conclusion as to the issue in question based on the review and

analysis; and

 Writing a formal determination regarding the decision made as to the issue in

question.

The Board consists of FIVE (5) members. The Board traditionally is comprised of no more 

than THREE (3) and no less than TWO (2) Certified Public Accounts, no more than TWO (2) 

and no less than ONE (1) member of the SC Bar Association, and no more than TWO (2) and 

no less than ONE (1) business person. The members serve FOUR (4) year terms. A member 

may be reappointed for a consecutive, second term. After this second term, a member may be 

reappointed for a third term, but only after TWO (2) years has elapsed from the last day of 

the last term served. 

A business person is defined as a local business owner, or someone who is part of the 

executive leadership team of a larger corporation like a CEO (Chief Executive Officer), CFO 

(Chief Financial Officer), or COO (Chief Operating Officer) that is physically located inside 
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unincorporated Richland County. An ideal candidate, would be someone who is familiar with 

business licensing and what that process entails. 

For additional information, please contact: 

 

Zachary Cavanaugh 

Cavanaugh.zachary@richlandcountysc.gov 

(803) 576-2295 

 
 

LIBRARY BOARD OF TRUSTEES 

 

Purpose(s)/Service(s): The Board was established pursuant to Act 546 of 1978 and Sections 

15-1/15-5 of the County Code. The duties and powers include exercising powers as to the 

policies of the libraries and extension services. 

 

The Board consists of TEN (10) members appointed by Council for FOUR (4) year terms. 

Members shall not serve more than TWO (2) consecutive terms; however, upon service of 

TWO (2) consecutive terms a member may be eligible for reappointment after ONE (1) day of 

non-service. 

 

Meetings are held the 2nd Monday of each month, with no meetings scheduled in July and 

August. Meetings begin at 5:30 p.m., in the 3rd Floor Board Room located at 1431 Assembly 

Street, and last approximately 1½ hours. 

 

Preferred Qualities: 

 Be knowledgeable about the library 

o Understand the key focus areas of the Strategic Plan 

o Read the Library’s annual report and Access magazines 

o Prepare for board meetings by reading assigned materials. Ask questions if you 

have them. 

o Miss no more than FOUR (4) board meetings annually. 

o Use the Library’s resources regularly and visit at least TWO (2) branches each 

year. 

 Build County Council’s awareness of the library 

o Stay connected throughout the year to your County Council liaisons. 

o Be aware of key events and opportunities to invite Council members to visit 

the library. 

o During the budget process, attend public hearings and called meetings that 

include the Library’s budget. 

o Share relevant insights and knowledge of County Council member’s needs, 

questions or interests with the Executive Director. 

 Build public awareness 

o Attend local events as the representative of the Library. 
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o Attend Richland Library Friends and Foundation events and invite friends to

attend.

o Consider attending statewide or national (ALA, ULC) events or conferences

that are relevant to public libraries.

 Actively support the strategic vision of the library

o Participate in a bi-annual strategic plan retreat and board-only functions.

o Understand the Library’s budget priorities.

o Participate in building public awareness of the Library’s capital needs by

engaging your contacts and affiliate groups.

o Participate on ad-hoc committees.

 Build interest among prospective board members and library supporters

o When appropriate, identify possible Trustee candidates that fit needs

acknowledged in the Board Profile.

o Understand the goals and roles of the Richland Library Friends and the

Foundation and assist in connecting these groups with new members and/or

board candidates.

o Demonstrate support by becoming a Richland Library Friend.

 Although not a requirement, it is beneficial if members represent various districts in

the County.

 Also, experience in the following areas is helpful: finance, governance, education,

foundations, physical plant, CEO perspective, marketing, IT, advocacy and diversity.

For additional information, please contact: 

Wanda Taylor, Executive Assistant 

wtaylor@RichlandLibrary.com 

(803) 929-3422

Council Liaisons: Chakisse Newton and Allison Terracio 

RICHLAND MEMORIAL HOSPITAL BOARD OF TRUSTEES 

Purpose(s)/Service(s): The Board was established pursuant to Act 1830 of 1971, Act 1485 of 

1974, Act 430 of 1975, and Sections 2-326/2-328 of the County Code.  

The Board consists of FOURTEEN (14) members appointed by County Council for FOUR (4) 

year terms, renewable for a 2nd term of FOUR (4) years, and after an interval of at least ONE 

(1) year, for a 3rd and last term of FOUR (4) years, provided; however, an initial appointment

for the unexpired portion of any term shall not count as an appointment for a full term.

Additionally, the Chief and Vice Chief of Prisma Health Richland Hospital Campus

Executive Committee of the Medical and Dental Staff serve ex-officio as full voting members

of the Board during their term of office.
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The Board has quarterly business meetings (March, June, September and December) that 

typically last 3 hours, and quarterly Board education sessions (February, April, August and 

October) lasting approximately 2 hours. The meetings are held at 9 Medical Park – Suite 

200A at 3:00 p.m. 

 

For additional information, please contact: 

Melissa Siar 

Melissa.siar@prismahealth.org 

(803) 434-7026 

 

Council Liaisons: Paul Livingston, Yvonne McBride, Overture Walker and Cheryl English 

 
 

RIVER ALLIANCE BOARD 

 
Purpose(s)/Service(s): The Alliance is a non-profit corporation, governed by a Board of 

Directors, which is charged with creating community benefit from 90 miles of the region’s 

rivers. The Board of Directors oversee operations of the River Alliance and develop policy for 

the rivers of the region. 

 

Richland County has THREE (3) members; TWO (2) members are County Council members, 

and ONE (1) is a citizen appointed to a THREE (3) year term. Members shall not serve more 

than TWO (2) consecutive terms; however, upon service of TWO (2) consecutive terms a 

member may be eligible for reappointment after ONE (1) day of non-service. 

 

Board Requirements: 

 Must reside in the County 

 An undergraduate degree is necessary; postgraduate desirable 

 Candidate must be prepared to assist in promoting facilities, services or policies that 

create citizen benefit from our rivers 

 Service on committee assignments: Public Safety and Security Committee and 

Fundraising Committee 

 

The Board meets once or twice per year, as needed. Occasionally, casual tours of current 

projects are schedule; however, attendance is not required. Committee meetings are held no 

more than 2 – times per year, on an as needed basis. All meetings are an hour in length and 

meeting time and place will be given at the time of meeting notification. 

 

For additional information, please contact: 

Mike Dawson 

mikedawson@riveralliance.org 

(803) 765-2200 

 

Council Liaisons: Paul Livingston and Allison Terracio 
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THE TOWNSHIP AUDITORIUM 

Purpose(s)/Service(s): The mission of the Township Auditorium is to provide facilities for and 

services related to the performing arts as a service to the community. 

The Board of Trustees oversees a public performing arts venue established for the purpose of 

providing quality services to the community at large and to exercise any and all powers 

permissible under the laws of the State of South Carolina for the foregoing purpose and 

perform all things reasonably necessary for the accomplishment of same which are not in 

conflict with the laws of the United States or the State of South Carolina. 

The Board of Directors shall consist of SEVEN (7) members, residing in the County. Members 

are appointed by County Council for a THREE (3) year term. Members shall not serve more 

than TWO (2) consecutive terms; however, upon service of TWO (2) consecutive terms a 

member may be eligible for reappointment after ONE (1) day of non-service. All members of 

the board of Trustees shall serve without compensation. Council may appoint a sitting 

member ex officio on the board. 

Board Members are requested to: 

 Promote The Township

a. Attend all scheduled meetings of the Board of Directors;

b. Participate in policy development;

c. Receive as information or act upon matters that serve to enhance the integrity

and vitality of The Township;

d. Create and maintain The Township Foundation;

e. Establish and maintain on-going rapport with Council and community leaders to

facilitate acquisition of resources and community support of the mission of The

Township;

f. Conduct themselves in a professional manner at all times;

g. Appoint and direct the activities of an Executive Director.

 Patronize The Township

a. Board members are encouraged to support The Township as patrons and, subject

to terms of agreement with the performing artist’s management, are eligible to

receive up to four (4) complimentary admission tickets per event to be used at his

or her discretion for the purpose of promoting The Township and community

appreciation of its mission.

The Board meetings are held the 2nd Wednesday of each month at 9:00 a.m. 

For additional information, please contact: 

Aundrai Holloman, Executive Director 

hollomana@richlandcountysc.gov 

(803) 576-2353
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Council Liaisons: Paul Livingston, Yvonne McBride, Derrek Pugh, Overture Walker and 

Cheryl English 

HISTORIC COLUMBIA FOUNDATION 

Purpose(s)/Service(s): By agreement, dated December 6, 1994, County Council contracted with 

the Foundation for operation and management of the historic properties known as The 

Museum of Reconstruction Era at the Woodrow Wilson Family Home and the Hampton-

Preston Mansion. 

During the existence of the agreement, County Council will designate TWO (2) representatives, 

with FOUR (4) year terms, to serve on the Foundation Board of Trustees, in compliance with 

Foundation by-laws. Members shall not serve more than TWO (2) consecutive terms; however, 

upon service of TWO (2) consecutive terms a member may be eligible for reappointment after 

ONE (1) day of non-service. 

Meetings are held the 4th Monday of each every other month beginning in January from 1:00 

– 2:00 4:00 – 5:30 p.m. Members are required to attend board orientation (1½ hours), a board

retreat (5 -6 hours), and the annual meeting (2 hours).

Board members are requested to: 

 Commit to participate in the ongoing cultivation of community support and to actively

participate in fundraising;

 Make a financial contribution and maintain an individual membership while serving on

the Board;

 Attend 3 – 5 Historic Columbia events each year;

 Attend at least one County Council meeting each year; and

 Participate in at least ONE (1) volunteer activity per year.

For additional information, please contact: 

Robin Waites, Executive Director 

rwaites@historiccolumbia.org 

(803) 252-7742 x 14

Council Liaisons: Gretchen Barron and Overture Walker 

MIDLAND WORKFORCE DEVELOPMENT BOARD 

Purpose(s)/Service(s): The Midlands Workforce Development Board (MWDB) is the 

administrative entity for the US Department of Labor program known as the Workforce 

Innovation and Opportunity Act (WIOA). The program is designed to strengthen and 
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improve our nation’s public workforce system and help get Americans, including youth, and 

those with significant barriers to employment, into high-quality jobs and careers and help 

employers hire and retain skilled workers.  

The MWDB, by federal mandate, must be composed of more than 50% private sector 

business leaders. Board members are appointed by specific seats by County Councils: 

Richland TWELVE (12); Lexington EIGHT (8), and Fairfield THREE (3). Richland County 

seats are comprised of SEVEN (7) private sector business, with ONE (1) representing 

Apprenticeship programs; THREE (3) education (One Midlands Technical College, One Adult 

Education, and One Literacy); ONE (1) Economic Development; and ONE (1) SC Dept. of 

Employment & Workforce. 

The Board meets quarterly are held on Thursdays at 10:30 a.m. at 100 Executive Center 

Drive, Columbia – Suite 218 and last approximately an hour. Each meeting date is selected 

at the conclusion of each meeting. Virtual attendance options are available. 

For additional information, please contact: 

Chris White 

cwhite@midlandsworkforce.org 

(803) 744-1670

AIRPORT COMMISSION 

(HAMILTON-OWENS) 

Purpose(s)/Service(s): The Commission was established September 20, 1988, by County 

Council to assist the Council in providing public aviation facilities and services and to 

promote aviation as a means of broadening the economic base of the County. 

The Commission consists of NINE (9) members appointed for FOUR (4) year terms. TWO (2) 

of the appointees must reside within one mile of the airport [Rosewood, Shandon, or 

Hollywood-Rose Wales Garden neighborhoods). Members shall not serve more than TWO (2) 

consecutive terms; however, upon service of TWO (2) consecutive terms a member may be 

eligible for reappointment after ONE (1) day of non-service. 

The Commission meets bi-monthly on the 2nd Monday of the month at 12:00 Noon in the 

large conference room at the Airport Terminal Building and last approximately 1½ hours. 

Preferred Qualities: 

 Effective Communication

 Diplomacy

 Management Skills

 Business Acumen
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 Transportation/aviation knowledge 

 Economic Development Awareness 

 Intergovernmental Relations 

 Current or former pilot 

 

For additional information, please contact: 

Chris Eversmann 

Eversmann.chris@richlandcountysc.gov 

(803) 767-1789 

 

Council Liaisons: Allison Terracio and Cheryl English 

 
 

CONSERVATION COMMISSION 

 
Purpose(s)/Service(s): The Richland County Conservation Commission was created to 

promote the conservation of natural resources; to promote the development and preservation 

of historical resources; to promote passive, outdoor, nature-based recreation; to promote 

tourism, emphasizing the natural, cultural, and historical resources of Richland County; to 

promote efforts to improve the appearance of Richland County; to educate the public as to 

the benefits of conservation; to foster civic pride in the beauty and nobler assets of the 

County; to, in all ways possible, assure a functionally efficient and visually attractive County 

in the future; to support policies that protect the general appearance of all buildings, 

structures, landscaping and open areas of the County; and to undertake such studies, plans, 

activities, and projects as may, from time to time, be assigned to the Commission by Council. 

 

The Commission shall consist of ELEVEN (11) members, ONE (1) member appointed by each 

Council member to present his/her respective Council District. The term of the member of the 

Commission shall be conterminous with the term of the appointing Council member. 

However, if a vacancy shall occur on Council, the member of the Commission appointed by 

the vacating Council member shall complete his/her term. 

 
Meetings are held on the 3rd Monday of each month. The meetings are held at 3:30pm in the County 

Administration Building located at 2020 Hampton Street and last approximately 1 ½ hours. 

 

For additional information, please contact: 

Quinton Epps 

Epps.quinton@richlandcountysc.gov 

 

Council Liaison: Overture Walker 
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EAST RICHLAND PUBLIC SERVICE COMMISSION 

Purpose(s)/Service(s): The Commission was established by Act 1114 of 1960 and Sections 2-

326/2-238 of the County Code. The purpose of the Commission is to exercise and perform the 

corporate powers of the District prudently in its functions of constructing, operating, 

maintaining, and financing a sanitary sewage collection and treatment system throughout 

the District. 

The Commission consists of FIVE (5) members appointed by the Governor upon recommendation of 

County Council. The terms are for FIVE (5) years and members must live in the service territory and 

the Commission must have at least one Commissioner residing in the Towns of Forest Acres and 

Arcadia Lakes. Members shall not serve more than TWO (2) consecutive terms; however, upon 

service of TWO (2) consecutive terms a member may be eligible for reappointment after ONE 

(1) day of non-service.

Commissioners are encouraged to review documents and explore creative ideas for the 

improvement if sanitary sewer service to the District’s customers. Commissioners will invest 

on average 3 – 5 hours per month in service to the District. 

The Commission meetings are held on the 4th Friday of each month at 10:30 AM and last 

approximately 1½ hours. 

Preferred Experience: 

 A baccalaureate or higher degree

 Background of substantial duration and expertise in at least one of the following:

education, insurance, pension benefits, water and wastewater issues, finance,

accounting, engineering, law, manufacturing, small business and real estate.

For additional information, please contact: 

Larry Brazell 

lbrazell@ercpsd.net 

(803) 788-1570 x 4

MIDLANDS REGIONAL CONVENTION CENTER AUTHORITY 

(CURRENTLY SUSPENDED) 

Purpose(s)/Service(s): The purpose of the Authority shall be to: 

 Engage in all aspects and/or activities related directly or indirectly to design,

development, management, operation, or any other functions pertaining to a

regional/convention facility;
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 Participate in similar activities with respect to parking and other facilities that

directly or indirectly support the operation of the Center; provided no Tourism

Development Fees or other funds of the Authority shall be expended with respect to

any lodging facilities unless fully reimbursable to the Authority;

 Participate in the management, operation and marketing of the Township

Auditorium to the extent deemed appropriate by the Authority and Richland

County;

 The Authority is exclusively charitable. No part of the net earnings of the Authority

shall inure to benefit of, or be distributed to its trustees, directors, officers, or other

private persons;

 The Authority shall not attempt to influence legislation;

 The Authority shall not participate in, or intervene in, political campaigns on behalf

of any candidate for political office.

The Authority consists of NINE (9) directors. Each member shall appoint TWO (2) directors, with the 

City entitled to appoint an additional THREE (3) directors because of the City’s additional financial 

exposure with respect to the bonds. The terms are for THREE (3) years. Members shall not serve 

more than TWO (2) consecutive terms; however, upon service of TWO (2) consecutive terms a 

member may be eligible for reappointment after ONE (1) day of non-service. 

The Board meets the 4th Tuesday of every month at the Convention Center at 9:00 AM and 

last approximately 1½ hours.  

The member’s average annual commitment is 18 hours. Each director shall be required to 

attend in person at least 75% of the regular meetings. 

Preferred Experience: At least ONE (1) director by each Governmental entity shall be 

employed in the Lodging Industry. Specifically, ONE (1) one of the Richland County seats is 

required to be an Hotelier. The other seat can be from other areas of work but should have 

understanding of tourism and hospitality. 

For additional information, please contact: 

Linda Cannup, Executive Assistant 

lcannup@experiencecolumbiasc.com 

(803) 545-0008

Council Liaisons: Paul Livingston, Gretchen Barron and Jesica Mackey 

MUSIC FESTIVAL COMMISSION 

Purpose(s)/Service(s): The Commission was established by Act 366 of 1965 and is mandated 

“to educate, discover, develop, train, assist, present, produce and promote the performing 

arts through its own programs, as well as through its affiliate organizations, and to serve as 

an arts resource and arts council”. 
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The Commission consists of SIX (6) members who serve FOUR (4) year terms. Richland 

County Council, Columbia Music Festival Association and the City of Columbia each appoint 

TWO (2) members. Members shall not serve more than TWO (2) consecutive terms; however, 

upon service of TWO (2) consecutive terms a member may be eligible for reappointment after 

ONE (1) day of non-service. 

Meetings are scheduled on the 2nd Monday of each month at 914 Pulaski Street or a local 

restaurant at 6:00 PM and last approximately 1½ hours. 

Preferred Qualities: 

 Interest in participating in the activities of the Association with special emphasis on

building and maintaining relationships with their respective Council;

 Ability to advocate to secure and maintain adequate governmental financial support

to enable the Association to function as a leading arts and community resource;

 Interest in the mission of the CMFA and a desire to help advance the organization as

an important engine driving the arts; and

 Recognize the importance of the arts’ economic impact on the City and County.

For additional information, please contact: 

John Whitehead, Executive Director 

(803) 771-6303

Cmfasc5678@gmail.com

PLANNING COMMISSION 

Purpose(s)/Service(s): The Commission was established pursuant to 14-355, 1971 Code of 

Laws and Section 2-326 of the County Code. The Planning Commission plans programs for 

the physical, social, and economic growth, development, and redevelopment of the 

unincorporated area of the County. 

The Commission shall consist of not less than FIVE (5) or more than NINE (9) members for a 

term of FOUR (4) years. Any person who is appointed to the commission after September 1, 

2006 must reside in Richland County. In appointing members to the commission, Council 

shall give due consideration as to whether applicants live in an unincorporated or 

unincorporated area of the County. Members shall not serve more than TWO (2) consecutive 

terms; however, upon service of TWO (2) consecutive terms a member may be eligible for 

reappointment after ONE (1) day of non-service. 

Meetings are held the 1st Monday of the month in Council Chambers located at 2020 

Hampton Street at 3:00 PM and last approximately 2 – 2½ hours. 
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Preferred Qualities: 

 Ability to listen; 

 Knowledge/understanding of issues facing the community; 

 Open-minded; 

 Ability to communicate; 

 Analytical; 

 Understanding of Planning, Land Use and Land Development; 

 Ability to be consistent with policies/plans adopted by Council 

 

For additional information, please contact: 

Geo Price 

Price.geo@richlandcountysc.gov 

(803) 576-2174 

 
 

RIVERBANKS PARK COMMISSION 

 
Purpose(s)/Service(s): The Commission was established pursuant to Section 51-61 of the 1971 

Cumulative Supplement to Code of Laws of South Carolina and Sections 2-326/2-328 of the 

County Code. The Commission is the governing authority of the Riverbanks Park Special 

Purpose District and is responsible to the citizens of the Midlands for the financial stability of 

the zoo. 

 

The Commission consists of SEVEN (7) members appointed for SIX (6) year terms. TWO (2) 

members are appointed by Richland County Council, TWO (2) by Lexington County Council, 

TWO (2) by the City of Columbia, and ONE (1) jointly by the THREE (3) entities. 

Meetings are held the 3rd Thursday every month at Noon. Meeting agendas and locations will 

be posted on the Riverbanks’ website 24 hours in advance. 

 

Preferred Qualities: Ability to read/interpret financial statements, business acumen, political 

connections, fundraising or philanthropy experience. 

 

For additional information, please contact: 

Tommy Stringfellow 

tstringfellow@riverbanks.org 

(803) 779-8717 602-0836 

 

Katie McCoy Eaton 

keaton@riverbanks.org 

(803) 602-0854 

 

Council Liaisons: Allison Terracio, Jesica Mackey and Derrek Pugh 
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ACCOMMODATIONS TAX ADVISORY COMMITTEE 

Purpose(s)/Service(s): The Committee was created by Richland County Council on January 

22, 1985, according to State law, to make recommendations and provide advisory assistance 

to County Council on the expenditure of revenue generated from the Accommodations Tax as 

required by Article 6, Title 12, Chapter 35 of the South Carolina Code of Laws. 

The Committee consists of SEVEN (7) members appointed for TWO (2) year terms. The 

majority of the members are from the Hospitality Industry. At least TWO (2) members must 

be from the Lodging Industry and ONE (1) member must represent cultural organizations. 

Members shall not serve more than TWO (2) consecutive terms; however, upon service of 

TWO (2) consecutive terms a member may be eligible for reappointment after ONE (1) day of 

non-service. 

The Committee meets twice during normal working hours in March/April at 2020 Hampton 

Street. The date(s) to be determined, based on membership availability. The first meeting 

may last up to SIX (6) hours. The second may last up to TWO (2) hours. The members are 

expected to review applications over a 4- week period, which can take approximately 

FIFTEEN (15) hours. The total time commitment may be up to TWENTY-THREE (23) 

hours. 

For additional information, please contact: 

Steven Gaither 

Gaither.steven@richlandcountysc.gov 

(803) 576-1514

RICHLAND COUNTY/CITY OF COLUMBIA ANIMAL CARE ADVISORY COMMITTEE 
(NO TERM LIMITS HAVE BEEN ESTABLISHED) 

Purpose(s)/Service(s): The Animal Care Advisory Committee was established in 2007 by the 

City of Columbia and Richland County to serve as an oversight committee to make 

recommendations regarding improving animal care services provided to the citizens of the 

community. 

The Committee is comprised of the County Administrator or designee, City Manager or 

designee, and TWO (2) members of City Council and TWO (2) members of County Council or 

TWO (2) citizen appointees by City Council and TWO (2) citizen appointees by County 

Council to represent the respective Councils. 

The Committee will meet once a year in March. The date, time and location are scheduled 30 

days in advance. **The Committee has not met since April 2018, and no future dates have 

been set to meet. 
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Preferred Qualifications: None. 

For additional information, please contact: 

Sandra Haynes 

Haynes.sandra@richlandcountysc.gov 

(803) 576-2462

EMPLOYEE GRIEVANCE COMMITTEE 

Purpose(s)/Service(s): The Committee was established pursuant to Sections 2-475/2-483 of the 

County Code. The committee is tasked with holding hearings and/or conducting inquiries and 

rendering a written report within 10 working days. The report shall include a procedural 

review, findings, conclusions and recommendations. 

The Committee consists of SEVEN (7) members appointed for THREE (3) year terms. The 

members must be Richland County employees, with at least FOUR (4) of the members 

working for Department Heads who report directly to the County Administrator. Members 

shall not serve more than TWO (2) consecutive terms; however, upon service of TWO (2) 

consecutive terms a member may be eligible for reappointment after ONE (1) day of non-

service. 

Meetings are held, as needed, on Wednesdays in the County’s IT Training Room and last 

approximately 3 hours. There are an average of 4 – 8 hearings per year. 

Preferred Experience: None. 

For additional information, please contact: TBD 

HOSPITALITY TAX COMMITTEE 

Purpose(s)/Service(s): The Committee shall review applications of those entities who are 

seeking funding from the County Promotions portion of the Hospitality Tax funds. The 

Committee will then make recommendations to County Council for the allocation and 

distribution of such funds. 

The Committee shall consist of FIVE (5) members appointed for TWO (2) year terms, or until 

a successor is appointed. All members must be citizens residing in the County. At least TWO 

(2) members must represent the Restaurant Industry. Members shall not serve more than

TWO (2) consecutive terms; however, upon service of TWO (2) consecutive terms a member

may be eligible for reappointment after ONE (1) day of non-service.
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The Committee meets twice during normal working hours in March/April at 2020 Hampton 

Street. The date(s) to be determined, based on membership availability. The first meeting may 

last up to SIX (6) hours. The second may up to TWO (2) hours. The members are expected to 

review applications over a 4- week period, which can take approximately TWENTY-FIVE (25) 

hours. The total time commitment may be up to THIRTY-THREE (33) hours. 

Preferred Attributes: Members of the committee must be interested citizens residing in the 

County. 

For additional information, please contact: TBD 

INTERNAL AUDIT COMMITTEE 

Purpose(s)/Service(s): 

 The Internal Audit Committee shall develop, with the Internal Auditor, for

recommendation to full Council for approval by a majority vote, an audit schedule

(which shall include areas to be reviewed, their priority and the timelines for

completion), audit progress, audit follow-up, and special needs; and shall work to

assure maximum coordination between the work of the Internal Auditor and the

needs of the chief executive officer, the legislative body, and any other contractually

hired auditors, as necessary or appropriate;

 The Internal Audit Committee shall review, for recommendation to Council for

approval by a majority vote, all areas of County operations which County funds are

levied, collected, expended, or otherwise used. This includes departments and offices

reporting to the County Administrator, departments or offices headed by elected or

appointed officials, millage agencies, legislatively appointed Commissions receiving

County funding, nonprofit organizations receiving grant monies from County funds,

and any other organization receiving any type of funding for any purpose from the

County;

 The Internal Audit Committee shall oversee the responsibilities of the Internal

Auditor, as stated in the negotiated contract with the Internal Auditor;

 The Internal Audit Committee shall present to the full Council a written report

regarding each audit conducted by the Internal Auditor following the Internal

Auditor’s report to the Internal Audit Committee for each audit. Additionally, in

conjunction with the budget process, the Internal Audit Committee shall annually

present to Council a written summary report regarding the audits, progress, findings,

and any other appropriate information relating to the internal audit conducted during

the past fiscal year following the Internal Auditor’s summary report to the Internal

Audit Committee; and

 The Internal Audit Committee shall annually review the Internal Auditor and anyone

else working in such a capacity for adherence to government auditing standards in

conducting its work to ensure quality service and independence as defined by those

standards. (These are the federal Government Accounting Office’s “Yellow Book”
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standards.) A subsequent report of the Committee’s findings shall be presented to 

Council for their information. 

The Internal Audit Committee shall be comprised of FIVE (5) members of Council (Council 

Chair, A&F Committee Chair, D&S Committee Chair, Economic Development Committee 

Chair and the Rules and Appointments Committee Chair), TWO (2) citizens appointed by 

Council, and an employee appointed by the County Administrator. The citizens’ and the 

employee’s terms shall be ONE (1) year in length, with up to THREE (3) term renewals 

permitted. The Council members’ terms shall be for as long as they serve in the capacity of 

Council Chair or Committee Chair. 

Preferred Qualifications: 

Appointee 1: 

 Must be a citizen of Richland County

 Must have, at a minimum, Bachelor of Science (BS) degree in an accounting, a

financial and/or a managerial discipline.

 Preference will be given to individuals with Certified Public Accountant (CPA)

credentials (currently licensed in South Carolina).

 Preference will be given to individuals with at least ten or more years of experience in

the accounting, finance and/or management professions, which must be in an upper

management role.

 Appointment to be made by a majority vote of the County Council (per ordinance).

 Appointee will be required to sign a conflict of interest statement.

 Appointee will be required to sign a confidentiality agreement.

Appointee 2: 

 Must be a citizen of Richland County

 While no other qualifications are required for Appointment #2, preference may be

given to individuals with some or all of the qualifications required for Appointment

#1.

 Appointment to be made by a majority vote of the County Council (per ordinance).

 Appointee will be required to sign a conflict of interest statement.

 Appointee will be required to sign a confidentiality agreement.

NULLA BONA COMMITTEE 

Purpose(s)/Service(s): The Committee is to listen to reports and decide which taxes are 

uncollectible and therefore may be deleted from the tax rolls. 

The Committee consists of FIVE (5) members, ONE (1) of which is the Chair of County Council 

or his/her designee. The other FOUR (4) members are appointed for a ONE (1) year term and 

106 of 126



22 | P a g e Revised: January 4, 2022 

represent the County Attorney’s Office, Treasurer’s Office, Auditor’s Office and Assessor’s 

Office. 

PROCUREMENT REVIEW PANEL 

Purpose(s)/Service(s): The Procurement Review Panel shall be charged with the 

responsibility of providing an administrative review of formal protests of decisions arising 

from the solicitation and award of contracts, the disbarment or suspension of a person from 

the consideration for award of a contract, a decision concerning the resolution of a contract 

or breach of contract controversy, or any other decision, policy or procedure arising from or 

concerning the expenditure of county funds for the procurement of any supplies, services, or 

construction procured in accordance with the provisions of this code and regulations. 

The panel shall be composed of FIVE (5) members with no term limits. 

Preferred Experience: ONE (1) member who serves in a Public Procurement arena; ONE (1) 

member who represents the Service Industry; ONE (1) member who is from the Construction 

Industry; ONE (1) member who is from the Professional Services Industry; and ONE (1) 

member who is from the Consumer Industry. 

The Panel meets on an as needed basis. 

For additional information, please contact: 

James Stewart 

Stewart.james@richlandcountysc.gov 

(803) 576-2072

TRANSPORTATION PENNY ADVISORY COMMITTEE (TPAC) 

Purpose(s)/Service(s): The function of the Transportation Penny Advisory Committee 

(TPAC) is to review, comment on, and provide recommendations to County Council 

regarding Council’s use of the penny sales tax voters approved in the November 2012 

referendum.  

The committee is composed of FIFTEEN (15) Richland County citizens representing Arcadia 

Lakes, Blythewood, Columbia, Eastover, Forest Acres, Irmo and unincorporated areas of 

Richland County. Richland County appoints SEVEN (7) members from unincorporated 

Richland County with staggered term dates – THREE (3) 3-year terms, THREE (3) 4-year 

terms and ONE (1) 5-year term. The City of Columbia appoints THREE (3) members with 

staggered term dates – ONE (1) 3-year term, ONE (1) 4-year term, and ONE (1) 5-year term; 

Arcadia Lakes appoints ONE (1) member for a THREE (3) year term; Blythewood, Eastover 
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and Forest Acres each appoints ONE (1) member for a FOUR (4) year term; and Irmo 

appoints ONE (1) member for a FIVE (5) year term. 

The committee meets on the 4th Monday of each month at 5:30 PM at the Richland County 

Administrative Office, 2020 Hampton Street, 4th Floor Conference Room. The meetings last 

approximately an hour.  

Richland County Council has prescribed the following powers and duties to the TPAC: 

 Provide a recommendation on any modification to the penny funded transportation

project list not consistent with the generic description of the project(s), (such as the

addition of new projects not currently on the projects list, etc.). Any modification to

the project list consistent with the generic description of the project(s) shall not

require a recommendation of the TPAC; for example, minor revisions to a project on

the projects list not impacting the overall scope of the project.

 Recommend any reordering of the project list priorities, if applicable.

 Provide quarterly reports to their respective jurisdiction

 Make recommendations for a financial review of the Transportation, as needed.

(There will be an annual financial audit.)

 Make recommendations to the Board of Directors of Central Midlands Transit (“The

COMET”), and any other governing body with regards to the Transportation Penny.

 Perform all other additional duties as assigned by Richland County Council. The

TPAC regards its role as representing the interests of Richland County citizens who

use and/or finance various modes of transportation the County provides. These

citizens reasonably expect that transportation improvements financed by the one cent

sales tax and related bonds will be effective, efficient, and equitable. The TPAC,

therefore, acts as an agent of and voice for these public expectations and brings

diverse perspectives to the TPAC’s interactions with County Council, the

Transportation Director, and “The COMET”. Within its limitations as a volunteer

advisory committee, the TPAC carries out its role by selectively reviewing

information regarding transportation improvements, reviewing and commenting on

plans, seeking clarifications, raising questions, and making suggestions. It serves as a

link between the public interest and County officials responsible for conceiving,

organizing, managing, implementing, auditing, and evaluating penny-financed

transportation improvements.

For additional information, please contact: 

Michael Maloney 

Maloney.michael@richlandcountysc.gov 

(803) 576-2401

Ex-Officio Council Representatives: Paul Livingston and Overture Walker 

108 of 126

mailto:Maloney.michael@richlandcountysc.gov


24 | P a g e Revised: January 4, 2022 

CENTRAL MIDLANDS REGIONAL TRANSIT AUTHORITY (RTA) BOARD 

Purpose(s)/Service(s): The primary purpose of the Board of Directors is to promote 

transportation opportunities for all citizens within Richland County and a limited service 

area in Lexington County. 

Richland County has THREE (3) representative to the Board: TWO (2) elected officials and 

ONE (1) citizen. Each representative will serve a THREE (3) year term. Members shall not 

serve more than TWO (2) consecutive terms; however, upon service of TWO (2) consecutive 

terms a member may be eligible for reappointment after one day of non-service. 

Board meetings are held the 4th Wednesday of each month at 3613 Lucius Road at 12:00 PM 

and last approximately 2 hours. 

Preferred Experience: 

 Knowledge of transportation; finance services/management; governance, audit and/or

operational risk assessment and management; grant and/or contract administration;

communications/public relations; and legal.

 Be able to devote, on average, 5 – 10 hours per month to attend Board meetings,

standing committee meetings, and to review agenda materials;

 Bring a broad range of knowledge and depth of experience from their chosen business

or profession, as well as an understanding of the principles and values of the COMET

and the communities it serves;

 Possess a fundamental understanding of their role and responsibility to the Board.

The members’ primary responsibility is to act all times in the best interests of the

COMET, the Board, staff and serviced communities;

 Possess integrity, be willing to articulate his or her views frankly, be able to work

productively with others, and have the ability and willingness to commit the time and

effort required;

 Represent the interest of their appointing body while endeavoring to achieve regional

consensus;

 Fiduciary responsibility to vote for the best interests of the region and not those of

their appointing body;

 Able to work cooperatively in a multi-jurisdictional setting;

 Able to attend Board and standing committee meetings consistently;

 Responsible for informing their respective jurisdictions of key issues, facilitating

communication between those entities and the COMET, and helping build consensus;

 Participate in the COMET Leadership Academy; and

 Provide value and expertise on improving transportation and mobility within the

region.

 A core knowledge of the transportation sector, and the concepts, principles and values

of the COMET;
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 Ability to act without a real or perceived conflict of interest that could reasonably be

perceived to conflict with the individual’s responsibility to act in the best interests of

the Board;

 Stature in the individual’s chosen business or profession, or community involvement;

 Willingness to ask probing questions and challenge management within the

appropriate governance context;

 Ability to operate “as a team” at the Board level and “speak with one voice” once a

full discussion has been undertaken and a decision has been made by the Board;

 Ability to review and examine budgets to ensure projected expenses and income are

realistically comprehensive and assess the implications of financial and audit reports;

 Ability to bring a perspective of external business, social and regional issues to the

deliberations of the Board;

 Ability to use tact, discretion and sound independent judgment;

 Ability to communicate effectively, both orally and in writing;

 High ethical standards;

 Willingness to adhere to protocols and policies regarding staff and personnel

operations and communications;

 A commitment to continuous learning to maintain a knowledge of potential changes

and trends facing the future of the COMET and transportation industry, best

practices and policies (via webinars, local, regional and national conferences);

 An understanding of governance and the fiduciary duties and responsibilities of both

a Board of Directors as well as of individual members (in particular – a comfort level

with the principles of the by-laws under which the Board operates); and

 Ability to provide leadership, strategic direction and oversight.

Board Member Mission and Commitment: 

 Willingness to make a real contribution to the COMET and the communities it serves;

 Commitment to the COMET strategic objectives, vision, mission and values;

 Willingness to participate in COMET related activities including utilizing the

transportation services provided by the COMET, such as occasionally riding the bus;

 Willingness to act in the best interests of the COMET and the communities it serves

independently of any particular interest arising as a result of any previous, existing or

future relationship with the COMET staff, Board of Directors, or suppliers; and

 Willingness to stay informed, available, and engaged as well as to attend meetings

and represent the Board or its interests in the public.

For additional information, please contact: 

LeRoy DesChamps 

LDeschamps@thecometsc.gov 

Council Representatives: Allison Terracio and Overture Walker 
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RICHLAND COUNTY ORDINANCE  
ARTICLE VII. BOARDS, COMMISSIONS AND COMMITTEES 

(CURRENTLY NOT ACTIVE) 

Sec. 2-232. Boards, commissions and committees created. 

(e) The Economic Development Commission. The commission shall consist of twelve
(12) members of which three (3) shall be appointed by the council for a term of
three (3) years. Other appointive bodies include Lexington County, Fairfield County,
Chamber of Commerce and city council with each nomination to be confirmed by all
appointive bodies. Meetings at call.

(g) Richland County Youth Commission.

(1) Creation. There is hereby created the Richland County Youth Commission, which
shall be appointed by majority vote of the county council and shall function in an
advisory capacity. The commission shall be comprised of concerned citizens
from diverse backgrounds, who are committed to improving the quality of life
for young people in Richland County. This advisory commission shall be an
advocate for the youth of this county.

(2) Membership. The Youth commission shall consist of thirteen (13) members, all of
whom shall be residents of the county, at least one (1) member to be appointed
from the clergy; at least one (1) member to be a representative of the South
Carolina Department of Youth Services, upon recommendation of the
commissioner; at least one (1) member from the Richland County Sheriff’s
Department, upon recommendation by the Richland County Sheriff; at least one
(1) member who is a resident of Richland County School District One; at least
one (1) member who is a resident of Richland County School District Two; two
(2) members attending high school (grades 9-12) in Richland County; and the
remaining six (6) members at large.

(3) Term. The term of office of each commissioner shall be for a period of four (4)
years, or until his successor is appointed and qualified; however, the initial
appointment shall be made in staggered terms. The six candidates receiving the
most votes shall be appointed for four (4) years, and the five (5) remaining
candidates shall be appointed for two (2) years.

(4) Structure. The commission shall develop and adopt its own bylaws, subject to
final approval by the county council. The commission shall elect annually a
chairman, vice-chairman, secretary and treasurer.
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(5) Meetings. The commission shall meet at such times and places as provided in its
bylaws but shall hold at least one (1) meeting each month. All meetings shall be
conducted pursuant to, and in compliance with, the South Carolina Freedom Act.

(6) Duties and responsibilities.

a. Identify youth-related problems or potential problems. In this regard the
commission shall:

1. Become well informed on the problems facing youth in the community;

2. Coordinate with other local groups/agencies who serve youth, such as
private, nonprofit agencies or government groups;

3. Hold public forums, conduct community surveys, contact local law
enforcement personnel, and meeting with community leaders;

4. Actively seek youth involvement and input.

b. Implement a program to increase the awareness of the general  population
and elect officials of the needs and problems facing youth and their families.
In this regard, the commission shall:

1. Support the efforts of other organizations in publicizing youth issues and
problems; and

2. Become advocates for improvement of services and programs for youth.

3. Research successful model youth programs and make recommendations
to county council for consideration and implementation in the county.

4. Seek and administer federal, state and private funding for commission
operations and for projects proposed by the commission pursuant to the
powers enumerated herein.

(k) Richland County Transportation Study Commission

(1) Creation. There is hereby created a Richland County Transportation Study
Commission.

(2) Membership. The Richland County Transportation Study Commission shall
consist of thirty-nine (39) members who shall be appointed as follows: 11
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members, 1 from each member of County Council; 7 members, 1 from each 
member of Columbia City Council; 4 members, of which 1 shall be appointed by 
Lexington County Council, 1 shall be appointed by West Columbia City Council, 1 
shall be appointed by Cayce City Council, and 1 shall be appointed by the 
Springdale Town Council; and 17 members, as recommended by the Richland 
County Rules and Appointments and approved by a majority vote of Richland 
County Council. No elected officials shall be appointed to this Commission. 

 
(3) Terms of Members; Sub-Committees; Election of Chairperson; Meetings. 
 

a. A Commission member shall serve a term of two (2) years or until his or her 
successor is appointed. 
 

b. The Commission shall consist of four (4) sub-committees, and an at large 
membership, as follows: 

 

1. An Executive sub-committee, which shall be composed of seven (7) 
members; and 
 

2. A Greenways and Bike Paths sub-committee, which shall be composed of 
seven (7) members; and 

 
3. A Roads sub-committee, which shall be composed of ten (10) members; 

and 
 

4. A Transit sub-committee, which shall be composed of fourteen (14) 
members. 

 
5. In addition, sixteen (16) members shall be appointed as at-large 

members; provided that fifteen (15) of the at-large members shall also be 
appointed to one of the sub-committees referenced above. 

 

c. The Commissions chairperson, co-chairperson, and those members to serve 
on the Executive sub-committee of the Commission, shall be appointed by a 
majority vote of Richland County Council. 
 

d. Each sub-committee shall elect a chairperson by a majority vote of its 
respective membership. 

 
e. The Commission shall meet at such times and places as determined by the 

Chairperson, but shall hold at least one meeting each calendar month. All 
meetings of the Commission shall be conducted in compliance with the South 
Carolina Freedom of Information Act. 
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(4) Responsibilities. The Richland County Transportation Study Commission shall
study the long-range transportation needs of Richland County, including the
current bus system and other modes of public transit. The Commission shall also
assess the highway and road improvements that are needed to alleviate
congesting that will allow people and goods to move through the County
efficiently. This study shall include incentives for development throughout the
County that is conducive to public transit, and shall include projects to alleviate
congestion, including, but not limited to, Lower Richland Connector and Clemson
Road. In addition, the Commission shall develop a plan to make Richland County
more pedestrian and bicycle friendly. The Transportation Study Commission
shall submit an interim report to Richland county Council in May 2007 and in
November 2007. A final report shall be submitted to Richland County Council in
May 2008. Copies of these reports shall be submitted to all local governments
within the service area. Any consulting service that may be needed to assist the
Commission with their responsibilities shall be managed by the Richland County
Procurement Department (for example, RFPs). The Executive Committee of the
Commission shall review the applications and make a recommendation to
Richland County Council before a contract is awarded.

(m) Appointment of members of county athletic commission.

1. The county council, pursuant to the provisions of Act. No. 48 of 1991, hereby
assumes the appointive powers over the county athletic commission. There shall
be five (5) members of the commission who shall be appointed as follows:

a. One member who resides in County Council District 1, 2, or 7;

b. One member who resides in County Council District 8 or 9;

c. One member who resides in County Council District 3 or 4;

d. One member who resides in County Council District 5 or 6;

e. One member who resides in County Council District 10 or 11.

2. The members of the commission shall be appointed for four year terms and until
their successors are appointed qualify.

(n) Duties of local emergency planning committee. The duties of the Richland County
Local Emergency Planning Committee are hereby expanded to include the following:
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1. Ensure the full implementation of the Superfund Amendments and Re-
authorization Act of 1986 (SARA), Title III be accomplished as quickly as 
possible. 
 

2. Make recommendations for hazardous material code uniformity within Richland 
County and all municipalities within Richland County. 

 

3. Review environmental impact statements submitted by business handling 
environmentally sensitive materials. 

 

4. Develop facility inspection frequency recommendations based on inventory and 
release history. 

 

5. Make recommendations to insure the cooperation of all public safety and 
inspection agencies before, during, and after hazardous materials inspections. 

 

6. Make recommendations on planning and zoning ordinances for industries that 
produce, store, or transport hazardous materials. Develop recommendations for 
safe distances between residential areas and hazardous industries. 

 

7. Explore the possibility of adjacent jurisdictions adopting interlocal agreements, 
with mutual review of projects with regional impact. 

 
8. Develop recommendations for financial responsibility requirements for 

industries that manufacture, store, or transport hazardous materials. 
 
9. Develop a system of regulating local transportation of hazardous materials 

within the provisions of state and federal law. 
 
10. Develop a system to assist the facility planning process and require such a 

document be on file with the local emergency planning committee. 
 
11. Develop an outline for the permitting process of environmentally sensitive 

business. 
 
12. Conduct a study of crimes against the environment. 
 

13. Develop a cost recovery program to assist state and local government to recover 
cost expended in hazardous materials incidents. 

 

14. Explore shortfalls and gaps in hazardous waste regulations. 
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(o) Disabilities and special needs board.

(1) Board. There is hereby created in Richland/Lexington County Disabilities and
Special Needs Board with powers, duties, responsibilities, and functions set forth
herein.

(2) Purpose. It is the purpose of the Richland/Lexington County Disabilities and
Special Needs Board to develop, provide, coordinate, improve and operate
community based programs serving persons with disabilities and special needs
or other related disabilities with a view toward developing their respective
mental, physical and social capacities to their fullest potential.

(3) Membership. The board shall be composed of fifteen (15) members, at least five
(5) of whom shall be resident electors. The board shall be appointed by the
governor of the State of South Carolina upon recommendation of the majority of
the county legislative delegation. Persons with a demonstrated interest and
background in disabilities and special needs and/or human services shall be
recommended for appointment.

(4) Terms. The terms of the members shall be for four (4) years until their
successors are appointed and qualify, except that of the first appointed: One (1)
shall be appointed for one (1) year; two (2) for two (2) years; two (2) for three
(3) years; and two (2) for four (4) years. Vacancies shall be filled for any
unexpired terms in the same manner as original appointments. Any member
may be removed by the appointing authority for neglect of duty, misconduct or
malfeasance in office or for missing three (3) consecutive meetings after being
given a written statement of reasons and an opportunity to be heard.

(5) Meetings and requirements. The board shall open all regular meetings to the
general public. No fewer than four (4) meetings per year shall be held. Special
meetings may be called, with reasonable notice given to other members.

(6) Bylaws. The board will establish its own bylaws. On an annual basis, it will elect a
chairperson, a vice-chairperson, a secretary and a treasurer.

(7) Insurance. The board will maintain at all times, workers compensation insurance
on its employees and a policy of liability insurance in the amount of one million
dollars ($1,000,000) covering all employees and board members. The premium
for this coverage shall be the responsibility of the board. Richland County shall
be listed as an insured under the policy of liability insurance. The board shall
furnish a copy of the current insurance policies to county council and will keep
current copies of the policies on file at all times.
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(8) Duties. The board shall:

a. Be the administrative, planning, coordinating, evaluative, and review body of
services to persons in the county who are mentally retarded or have other
related disabilities; the board shall be funded in part or in whole by
appropriations for the South Carolina Department of Disabilities and Special
Needs.

b. Submit an annual plan and projected budget to the South Carolina
Department of Disabilities and Special Needs for approval and consideration
of funding.

c. Review and evaluate, on at least an annual basis, county mental retardation
and related disability services provided pursuant to this ordinance and
report its finding and recommendations to the South Carolina Department of
Disabilities and Special Needs and county council.

d. Promote and accept local financial support for Richland County programs
from funding sources such as businesses, individuals, industrial and private
foundation, voluntary agencies, governmental and other lawful sources and
promote public support from municipal and county sources.

e. Employ personnel and expend its budget for the direct delivery of services or
contract with those services vendors necessary to carryout county mental
retardation or related disability service programs, which shall meet those
specifications prescribed by the South Carolina Department of Disabilities
and Special Needs.

f. Plan, arrange, and implement working agreements and contract with other
human service agencies, both public and private, and with educational and
judicial agencies.

g. Provide the South Carolina Department of Disabilities and Special Needs and
the county council with such records, reports, and access to tis sponsored
services as the South Carolina Department of Disabilities and Special Needs
and the county council may require and submit its sponsored services and
facilities to licensing requirements of the South Carolina Department of
Disabilities and Special Needs of the licensing requirements of other state or
local agencies having such legal authority.

h. Buy, sell, mortgage, pledge, encumber, lease, rent, and contract with respect
to real and personal property, from funds payable out of any revenues of the
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county disabilities and special needs board, and shall not obligate the full 
faith, credit, and taxing power of the county. 

 

i. Provide a public forum to which individuals or groups may present any 
concerns or appeal a dispute or disagreement with a provided agency or 
service. 

 

(p) Duties of the Midlands Commission on homelessness. 
 

1. The Midlands Commission shall be appointed from the civic and business 
community and shall be composed of seven (7) persons, each of whose 
leadership has demonstrated an interest in the needs of the homeless population 
of central South Carolina. Three (3) of the members of the Commission shall be 
appointed by the Mayor and City Council of the City of Columbia and four (4) of 
the members of the Commission shall be appointed by the County Council of 
County of Richland, State of South Carolina. One of the four members of the 
Commission appointed by the County of Richland shall be the designee of the 
Consortium For the Homeless serving central South Carolina. The members shall 
serve for terms of three (3) years and until their successors are appointed and 
qualified, except that the first appointments shall be as follows: three (3) for the 
three (3) years; two (2) for two (2) years; and two (2) for one (1) year. No 
Commission member shall be eligible for appointment following service as a 
Commissioner for one (1) year following the expiration of any full term of 
service as a Commissioner. 
 

2. Immediately upon the appointment of the Commission, it shall organize by 
electing one of its number as Chair, a second as Vice Chair, and a third as 
Secretary. The officers of the Commission shall hold office for terms of one (1) 
year and until their successors shall be chosen and qualified. It shall be the duty 
of the Commission to see that a record of the appointees to the Commission shall 
be filed in the office of the Clerk of Council for Richland County, and the office of 
the Clerk of the City Council of Columbia, so as to indicate the persons holding 
office as members of the Commission and the duration of their respective terms. 
No member of the Commission shall receive any compensation for his or her 
services as a member of the Commission. Membership on the Commission shall 
not be construed to be an office of honor or profit. 

 
3. Duties. 
 

a. To act as an advocate for the needs of the homeless population in central 
South Carolina; 
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b. To identify resources necessary to address the needs of the homeless
population of central South Carolina;

c. To encourage coordination in the planning for and delivery of services to the
homeless population in central South Carolina;

d. To the greatest extent possible, work in conjunction with the Consortium for
the homeless and other entities serving the needs of the homeless;

e. To conduct its affairs in a fiscal year beginning July 1 and ending June 30. As
shortly after close of its fiscal year as may be practicable, an audit of its
affairs shall be made. Copies of such audit, incorporated into an annual
report of the Commission, shall be filed with the Clerk for the County of
Richland County, State of South Carolina, and the Clerk for the City Council of
Columbia, State of South Carolina;

4. Reasonable administrative assistance to the Commission shall be provided for by
the City of Columbia in conjunction and cooperation with the County of Richland.

5. Any action required of the Commission may be taken at any meeting of the
Commission, regular or special, and at any such meeting a majority of the
members of the Commission shall constitute a quorum for the purpose of
transacting the business of the Commission.

(r) Bond Review Committee.

(1) Creation. There is hereby established a Richland County Bond Review Committee
which shall have the structure, organization, composition, purposes, powers,
duties, and functions established below.

(2) Membership; terms. The Bond Review Committee shall be comprised of five
members, as follows: two shall be county employees designated by the County
Administrator, tow shall be Council members designated by the County Council
Chair, and one shall be a bond counsel representative. A members shall serve a
term of two (2) years or until his or her successor is appointed. In addition, the
County Auditor and the County Treasurer shall serve on the Committee ex
officio, with all the same rights, duties, and responsibilities as a Committee
member.

(3) Duties and responsibilities.
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a. The Bond Review Committee shall review and make recommendations to the 
County Council regarding the issuance of Debt Obligations and the 
management of outstanding debt in accordance with the County Debt Policy. 
 

b. The Bond Review Committee shall consider all issues related to outstanding 
and proposed Debt Obligations; including, but not limited to, all matters 
affecting or relating to the creditworthiness, security and repayment of the 
proposed Debt Obligations, such as procurement of services for debt sales 
and administration, structure, repayment terms and covenants of the 
proposed Debt Obligation. 

 

c. The Bond Review Committee shall periodically review county debt policies 
and make recommendations where appropriate. 

 

d. The Bond Review Committee shall review all capital projects proposed to be 
financed with debt for compliance with the Debt Policy, and will make 
recommendations to the County Administrator as to the appropriate 
structure of such debt. In formulating its recommendations, the Committee 
shall consider: 

 

1. Legality and availability of revenue for the repayment of such debt; 
 

2. Impact of such debt on the county’s debt capacity; 
 

3. Ongoing operational impact analysis to consider additional requirement 
after project completion on the county’s operating budget; 

 

4. Impact analysis of debt service requirements to the total county debt 
obligation over life of debt; 

 

5. Review post-project analysis to evaluate actual benefit received in 
comparison to estimates; 

 

6. Review compliance on all outstanding bond covenants and requirements 
of the bond resolution; and 

 

7. Other relevant factors. 
 

e. The Bond Review Committee shall present findings and recommendations to 
Council during project discussions. 
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(s) Richland County Complete Streets Commission.

1. Creation. There is hereby created a Richland County Complete Streets
Commission, herein known as the Commission, or RCCSC.

2. Membership. The Commission shall consist of nine (9) members, with one
representative from each of the following general interest groups: one (1)
representative from the South Carolina Department of Health and
Environmental Control (DHEC); one (1) representative from the American
Association of Retired People (AARP) regional office; one (1) representative
from neighborhood advocacy interests; one (1) representative from the Central
Carolina Realtors Association; one (1) representative from the Homebuilders
Association of Greater Columbia; one (1) representative from cycling advocacy
interests; one (1) representative from the Richland County municipalities; and
one (1) representative from Americans with Disabilities Act (ADA) advocacy
interests. In addition, the South Carolina Department of Transportation (SCDOT)
District One Office Administrator or his/her designee shall serve on the
Commission.

All members shall serve without compensation, and shall be appointed by the
Richland County Council.

3. Terms of Members; Election of Chairperson; Meetings.

a. Initially, three (3) members shall be appointed for a one year term; three (3)
members for a two year term; and three (3) members for a three year term.
Thereafter, all appointments shall be for a three year term. The initial
appointments shall be as follows:

1. Three year terms for the ADA advocacy representative; Central Carolina
Realtors Association representative; and the DHEC representative; and

2. Two year terms for the AARP representative; the municipal
representative; and the cycling advocacy representative; and

3. One year term for the residential neighborhood advocacy representative;
the District One SCDOT representative; and the Homebuilders Association
of Greater Columbia representative.

4. After the initial appointments, each new appointment shall be for a three
year term.
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5. Appointments to a vacancy shall be for a remainder of the
representative’s current term.

b. The Commission shall annually elect a chairperson and a vice-chairperson by
a majority vote of its respective membership.

c. The Planning and Development Services Department shall provide
administrative support to the Commission.

d. The Commission shall meet monthly during the second week of the month
and shall not begin before 5:00 PM. The Chairman may call a special meeting
at any time with a minimum of seven (7) days notice to members.

e. All meetings of the Commission shall be conducted in compliance with the
South Carolina Freedom of Information Act.

4. Duties. The Commission shall review and comment regarding proposals to
implement the Richland County Complete Streets Program Goals and Objectives,
adopted July 6, 2010, and as may be periodically amended thereafter. Said
proposals may include, but are not limited to, regulations and/or procedures to:

a. Improve cycling and pedestrian facilities and safety; and

b. Complete a comprehensive sidewalk improvement program for County
Council consideration by June 2012, and

c. Create CMRTA Park-n-Ride facilities; and

d. Preparation of a countywide ADA Transition Plan for County Council
consideration by June 2014; and

e. Develop measures in an attempt to reduce pedestrian and cycling accidents;
and

f. Other duties as may be assigned by the County Council.

5. Procedures. The Richland County Complete Streets Commission shall adopt Rules
of Procedure by which meetings and activities of the Commission will be
conducted no later than ninety (90) days after its first scheduled meeting. Such
Rules shall not conflict with Robert’s Rules of Order, the general and permanent
statutes of the State of South Carolina, and Richland County ordinances.
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VACANCY AND APPLICATION DEADLINE SCHEDULE

SUBMIT VACANCY LISTING TO 
RULES COMMITTEE

PUBLICATION OF AD
(Estimate)

APPLICATION SUBMITTAL 
DEADLINE

February 15, 2022 February 20, 2022 March 18, 2022
May 17, 2022 May 22, 2022 June 3, 2022
July 19, 2022 July 24, 2022 August 19, 2022
October 18, 2022 October 23, 2022 November 18, 2022
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Board/Committee/Commission Name Municipality District 
Application

Received
Interviewed

Accommodations Tax Alegron Williams Unincorporated 7 11/10/2021 12/7/21 -RMH
Accommodations Tax Candace Pattman Unincorporated 8 11/16/2021 12/7/21 -RMH

Airport Commission Ron Mims Unincorporated 1 3/15/2021
Airport Commission Alan Boylston Lott Forest Acres 6 3/17/2021
Airport Commission Christopher J. Graham Unincorporated 8 3/19/2021
Airport Commission Louis Dessau Columbia 5 10/26/2021
Airport Commission Charlton Whipple Unincorporated 1 1/25/2022
Airport Commission D. Michael Kelly Columbia 6 2/3/2022

Board of Assessment Appeals Cynthia Blair Columbia 6 10/1/2021
Board of Assessment Appeals Khali Gallman Unincorporated 9 11/5/2021
Board of Assessment Appeals Candace Pattman Unincorporated 8 11/16/2021 12/7/21 -RMH
Board of Assessment Appeals Mark Cheslak Unincorporated 8 2/11/2022

Board of Zoning Appeals Samuel "Chuck" Knowles Unincorporated 11 11/6/2021
Board of Zoning Appeals Candace Pattman Unincorporated 8 11/18/2021 12/7/21 -RMH
Board of Zoning Appeals David Fulmer Unincorporated 1 1/2/2022

Building Codes Board of Appeals Candace Pattman Unincorporated 8 11/19/2021 12/7/21 -RMH

Central Midlands Council of Governments Robin Smith Unincorporated 11 8/25/2021
Central Midlands Council of Governments Susan Brill Unincorporated 9 8/24/2021
Central Midlands Council of Governments Chris Siercks Unincorporated 6 11/15/2021
Central Midlands Council of Governments Candace Pattman Unincorporated 8 11/19/2021 12/7/21 -RMH
Central Midlands Council of Governments Laticka Smith Unincorporated 7 12/27/2021
Central Midlands Council of Governments Andrew Williamson Unincorporated 10 1/24/2022

Community Relations Council Paulette T. Jones Unincorporated 9 3/30/2021
Community Relations Council Caitlin O'Neal Columbia 6 5/3/2021
Community Relations Council Annette Hammond Unincorporated 7 8/9/2021
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Community Relations Council Leticia Wade Columbia 10 8/17/2021
Community Relations Council Gethro Benn Unincorporated 2 8/26/2021
Community Relations Council Tevin Spruill Columbia 4 8/28/2021
Community Relations Council Sharell Sambrone Unincorporated 9 8/31/2021
Community Relations Council Kizzie Smalls Unincorporated 2 9/8/2021
Community Relations Council Darryl Wray Unincorporated 7 10/25/2021
Community Relations Council Sybil Rosado Columbia 5 11/6/2021
Community Relations Council Kabrina Bass Unincorporated 9 11/16/2021
Community Relations Council Ryan Brown Columbia 6 11/16/2021
Community Relations Council Candace Pattman Unincorporated 8 11/18/2021 12/7/21 -RMH
Community Relations Council Shandelle Simmons Unincorporated 7 12/8/2021
Community Relations Council Andrew Williamson Unincorporated 10 1/26/2022
Community Relations Council Putnam Patel Columbia 5 2/11/2022

Employee Grievance Committee John Robert Dunn Solicitor's Office 12/13/2021
Employee Grievance Committee Kimberly Toney Transportation 12/23/2021
Employee Grievance Committee Alexander Burton Transportation 2/7/2022

Historic Columbia Jack Ligon Columbia 3 11/10/2021

Hospitality Tax Committee Christopher Zeigler Unincorporated 9 9/1/2021
Hospitality Tax Committee Candace Pattman Unincorporated 8 11/18/2021 12/7/21 -RMH

Internal Audit Committee Vernell Butler Unincorporated 8 2/17/2022

LRADAC Caitlin O'Neal Columbia 6 5/3/2021
LRADAC Joshua Douglas Fabel Unincorporated 2 11/17/2021
LRADAC John Jacob Loveday Columbia 6 11/18/2021

Music Festival Committee Jean McDowell Columbia 6 8/27/2021
Music Festival Committee Lawrence Terry Forest Acres 8 11/15/2021
Music Festival Committee Candace Pattman Unincorporated 8 11/18/2021 12/7/21 -RMH

Planning Commission Christian Brent Chitwood Irmo 1 4/7/2021
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Planning Commission Robin Smith Unincorporated 11 8/18/2021
Planning Commission Sally Saunders Huguley Arcadia Lakes 8 8/27/2021
Planning Commission Tamika Daniels Unincorporated 7 10/24/2021
Planning Commission Lorenzo Katio Unincorporated 3 11/3/2021
Planning Commission Algeron Williams Unincorporated 7 11/10/2021 12/7/21 -RMH
Planning Commission Chris Siercks Unincorporated 6 11/15/2021
Planning Commission Ryan Brown Columbia 6 11/16/2021
Planning Commission Candace Pattman Unincorporated 8 11/18/2021 12/7/21 -RMH
Planning Commission Frederick Johnson, II Forest Acres 3 2/11/2022

Richland Memorial Hospital Board William Garland Unincorporated 7 10/26/2021 12/14/2021
Richland Memorial Hospital Board Algeron Williams Unincorporated 7 11/9/2021 12/7/2021
Richland Memorial Hospital Board Sheila Harris Unincorporated 7 11/9/2021 12/7/2021
Richland Memorial Hospital Board Caroline Keith Columbia 4 11/17/2021 12/7/2021
Richland Memorial Hospital Board Candace Pattman Unincorporated 8 11/18/2021 12/7/2021

Riverbanks Park Commission Todd Beasley Unincorporated 10 3/15/2021

Township Auditorium Antjuan Seawright Unincorporated 11 9/7/2021
Township Auditorium M. Evelyn Fields Columbia 6 10/22/2021
Township Auditorium Larry Smith Columbia 3 10/26/2021
Township Auditorium Ella Shiver Blythewood 2 10/27/2021
Township Auditorium Lorenzo Katio Unincorporated 3 11/3/2021
Township Auditorium Sheila Harris Unincorporated 7 11/9/2021 12/7/21 -RMH
Township Auditorium Candace Pattman Unincorporated 8 11/18/2021 12/7/21 -RMH

Transportation Penny Advisory Committee Rebecca Denisi Unincorporated 1 9/1/2021
Transportation Penny Advisory Committee Sheila Harris Unincorporated 7 11/9/2021 12/7/21 -RMH
Transportation Penny Advisory Committee Henry Martin, Jr. Unincorporated 1 11/17/2021
Transportation Penny Advisory Committee Candace Pattman Unincorporated 8 11/18/2021 12/7/21 -RMH
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